
NWTTA 
NEWS

Volume 21  •  Issue 1 
SEptEmbEr 2019

Welcome to the  
2019-2020 School Year!
The NWTTA is excited to welcome you for the 
2019-2020 school year.

The NWTTA is here to serve you, our membership. 
If you have questions or need assistance, please 
reach out through email, phone, the online Quick 
Connect Form on our website, or drop by our 
office in Yellowknife. mobile phone numbers for 
after-hours access are printed on the back of your 
membership card and on the contact poster in 
your staff room.

All new members are encouraged to create 
their NWTTA online membership account as 
soon as possible. Please visit nwtta.nt.ca, click 
on “ReGIsTeR” in the top right hand corner and 
complete the simple sign-up. once your status 
as a NWTTA member is confirmed, your online 
account will be approved/activated. You will 
receive automated emails throughout the process.

September 30 is the deadline to register your 
online membership account to receive a 2019-
2020 membership Card, which will be printed and 

delivered to your school/work site in october. 

membership Cards can be used for proof of 
profession, and that you are eligible for various 
educator and/or government discounts. Returning 
members who already have online NWTTA 
accounts don’t have to do anything, but please 
update your membership profile information if 
anything has changed.

Here is a preview of the 2019-2020 Membership 
Card:

Northwest Territories
Teachers’ Association

2019 - 2020Membership Card

Member Name: 
Member #: 

NWTTA Region:
School/Site:

«Name»
«Member ID»
«NWTTA Region»
«School»
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Fraser Oliver, President

I would like to take this time to welcome back 
returning members and a special warm welcome to the 
approximately 106 new teachers to the NWT. I hope 
everyone had a restful and relaxing summer and you were 
able to connect with family and friends over the summer 
break. my wife, Patricia and I, drove down the oregon Coast 
on our way to visit our son who is attending school in the san Francisco area. If 
you have never driven the oregon Coast please put it on your bucket list. The 
scenery is spectacular and the California Redwood forests are a must see as well.

There are lots of exciting activities occurring this year that will impact the 
working lives of teachers. The biggest event that will impact the lives of teachers 
is negotiations. Yes, this is a negotiation year for all three collective agreements.   

our last collective agreement was for four years. Teachers received a 0% raise in 
the first two years and a 1% raise in each of the final two years of the four-year 
agreement. The agreement also gave us strengthening Teachers’ Instructional 
Practice (sTIP). With sTIP, we saw a reduction of up to 100 hours in the number of 
instructional hours in a school year. This provided schools the ability to schedule 
“personal planning time” for teachers to have to complete report cards and time 
for teachers to engage in collaborative planning.

This fall teachers will be asked to provide the NWTTA with feedback on the items, 
concerns and issues that are important to them and how they want the NWTTA 
to address these in the collective agreement. members are encouraged to talk to 
colleagues over the next couple of months about what they would like to see in 
our new collective agreements and how the NWTTA should address these topics.  
Feedback will take the form of a survey and will be given to members sometime 
in November or early December. Negotiations should start sometime in February 
or March of 2020.

The NWTTA will be holding its elections this February for a new President and 
all Central executive positions. Yes, this is my last year of a four year mandate.  
Candidates will need to have their nomination forms into the NWTTA office 
by early January 2020 with the election scheduled for February 18, 2020.   
successful candidates will serve the NWTTA membership from July 2020 to June 
2022. For more information please contact the NWTTA office.

Approximately 13% of our membership is new to the NWT this year. With such a 
high number there may be more work for Regional Presidents, lRos and Central 
office to help these new members be engaged in the NWTTA to understand their 
rights and responsibilities. on a positive note, these new teachers will also bring 
new blood, new ideas, and new technologies into the school settings. I have 
always believed that veteran teachers need to assist and help in the development 
of new teachers but also keep an open mind and learn from them as well.

In the spring of 2019, the NWTTA asked our members to complete a survey on 
Violence in schools. Data collected from the 357 members who completed 
the survey is presently being analyzed by Central executive and our executive 
Directors, with the goal of sharing the results with the membership in our next 
newsletter.

As you can see there are lots of changes here in the NWT that will impact our 800 
teachers/educators from across the north.
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What is coming up with 
the NWttA this fall meet 

brooklyn Hetzel 
from Inuvik (beaufort-Delta region)

 
Q. Where did you grow up?
I grew-up in the GTA and london, oN before 
moving to Windsor, oN for university.

Q. What made you decide to become a teacher?
I am pursuing a career in teaching because I want to use my influence 
to confront barriers to learning and empower students from all 
different backgrounds to succeed. I have wanted to be a teacher since 
I was a child. The pivotal event for me was when I met my friend 
steven in my grade 2 class. He had cri du chat syndrome and I was 
very interested in how he learned differently than me. The teacher 
and support staff encouraged my curiosity and participation in his 
learning. Through our friendship I learned that by making connections 
and highlighting students’ strengths all individuals can grow and feel 
a sense of belonging in their school community. 

Q. What do you teach?
I am excited to be teaching kindergarten at east Three elementary in 
Inuvik with my husband Andrew.

Q. What do you enjoy most about teaching?
I love making connections and listening to the funny things my 
students say! I love fostering my students love for learning. As a 
life long learner I am excited about the opportunity to explore their 
interests and passions and learn about many topics and gain skills 
myself.

Q. How do you engage your students?
It begins with getting to know my students, their families, interests, 
and strengths. I engage with them during play and inquiry based 
learning by asking open-ended questions, joining in their play, sharing 
my own wonders and curiosity, and setting up provocations based on 
what I think will get them excited for the next stage in their learning. I 
give them opportunities to share their ideas and learning with myself 
and their peers to help them see themselves as capable learners. 

Helping a student be helpful
When I was supply teaching I had a little girl in my class who was a 
behaviour concern. I noticed that she really wanted to help other 
students and staff but she didn’t know how to do it in a socially 
acceptable way. I told her that I needed her help because I was a 
supply teacher and I didn’t know as much about her classroom as she 
did and I would let her know when I had a “student job” for her. I will 
always remember the huge grin on her face when I told her she was 
helpful and I continued to visit her at lunch whenever I got a call to 
her school. 

Northern Lightssouth slave 
Inservice
south slave & Fort smith members 
attended their startup inservice 
“Inspiring Collective Efficacy” in Hay 
River in August 2019. Below and on 
page 9 are photos from this event.

Above: Paul Boucher and Andrew Shedden 
drumming to help open the 2019 SSDEC 
Inservice

Below: Karen Lepine and Steve Lafferty 
practicing a body break, or attention reset 
technique
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The use of technology has increased dramatically in 
recent years, but the standards of professionalism 
have not changed. Teachers are professionals and 
expected to model ethical and appropriate cybercon-
duct. Teachers hold a position of trust with students 
and will be held accountable if their actions expose 
students to inappropriate material or communica-
tions. Remember, nothing is truly private when you 
communicate digitally. When you use school board 
equipment and networks, your employer has access to 
all your messages and any sites you have browsed.  

WHEN prIVAtE bECOmES pUbLIC 
Nothing posted is ever completely erased from the 
Internet. Anything can generate unintended conse-
quences far into the future. “Friending” students, 
posting pictures of partying, or sending overly casual 
messages or texts to students, parents and others may 
lead to professional difficulties you did not antici-
pate. People tend to feel safe when surrounded by 
“friends”. While sitting alone in front of a monitor, it is 
easy to forget that you are on a public forum. Conse-
quently, the line between our public and private lives 
becomes blurred, making it easy to mistake a web-
page for a diary. 

DO’S AND DON’tS OF USING EmAIL 
• Do maintain exemplary professional standards 

when sending email messages to students, par-
ents, colleagues and administrators. 

• Don’t use your personal email accounts to contact 
students or parents. 

• Do keep copies of all your email messages. 
• Don’t share your user name and password with 

colleagues or students. 
• Do use a teacher voice when communicating with 

students via email. 
• Don’t leave your computer on and unattended 

when students are around. 
• Do use a signature that includes your name, as-

signment title and school name. 
• Don’t send unnecessary attachments with your 

emails.

CLASSrOOm rESOUrCES 
www.media-awareness.ca
media Awareness Network and its Web Awareness 
Program features lesson plans, classroom activities, 
background articles and Canadian resources for media 
education. It also offers practical tips for helping  
parents manage media in the home.

Excerpt from Canadian Teachers’ Federation CyberTips 
for Teachers brochure used with permission. English 
and Français brochures are available online on the 
NWTTA website.

F O R  T E A C H E R S

Project overseas 
Cora’s Uganda Adventure
Project overseas is a joint endeavour of the Canadian 
Teachers’ Federation and its member organizations, 
including the NWTTA to support overseas partners 
in developing countries as they deliver professional 
services to teachers. In July 2019, Cora America 
(Fort smith region) travelled to uganda with a team 
of Canadian educators. Below are some photos of 
Cora’s adventure. more photos/context on this Twitter 
account (@Cuganda2019).

What are YouR plans for summer 2020? Are you 
looking for a larger, more global view of education? 
Are you ready for a personal and professional 
adventure? If yes, Project overseas might be for you!

Project overseas 2020 application deadline is 
October 31, 2019. more information is available on 
the Professional Development page of our website.

Cora America (far left) along with the rest of Team Uganda Central 
attended an orientation in Ottawa before departing for Uganda.

On the first day in Uganda the team visited a local school with class 
sizes of about 50 - students move forward by ability instead of age.
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Working for our members 
A Glimpse of What We Do Human Resources – Pay and Benefits

Check your pay and benefits! Yes, please check your pay 
and other benefits you are entitled to see if you are being 
compensated accurately. last year there were a number 
of members who contacted us regarding not being placed 
correctly on the salary grid, professional allowance, northern 
allowance, their principal’s allowance and their health benefits 
for dental and prescription medications. If you find you aren’t 
receiving you correct pay or benefits your first step should be 
to contact your Human Resource people. 

For YCs teachers please contact Amy Curran, Pay and Benefits 
officer and for YK1 educators please contact stacey scarf, 
manager, Personnel services. Both Amy and stacey are very 
knowledgeable about the pay and benefits available to the 
employees for their respective boards and they are very helpful 
when you contact them.

For the GNWT teachers you will contact the HR Help Desk. 
While you can contact them by phone at 1-866-475-8162 
I suggest you send an email to HRHelpdesk@gov.nt.ca and 
follow-up with a phone call if necessary. The HR Help Desk 
receives many requests for many different reasons from not 
only teachers but all GNWT employees. When you send a 
message to the HR Help Desk you should place in the email 
subject line the specific concern you wish addressed such pay, 
benefits, sunlife or Green shield, allowances, etc. And in the 
email, itself, be sure to include your employee ID, updated 
contact information and specific details of your concern. 

occasionally members feel they need additional support after 
they contact their employer and they often contact us as well. If 
you find yourself in this situation please call us anytime. 

Get Involved in Your Association
If you would like to know about your Association and find out 
how you can become more involved you should contact the 
local Receiving officer (lRo) at your school. Your lRo will be 
able to tell you which Region of the NWTTA you belong, who 
your Regional President and executive members are, when 
your scheduled Regional meetings are held, in person or by 
teleconference. This year we will enter into negotiations for 
each of the three bargaining units and will be surveying you to 
seek your ideas for changes to your collective agreement. Keep 
in mind that the more you are actively involved, we become 
more representative of your views and the stronger we become 
as an Association.

Have a great year! If you do encounter any bumps along the way 
please contact us and we will try our best to level them for you 
so your journey is more pleasant. 

David Murphy, Executive Director

I would like to take this opportunity 
to welcome everyone to a new school 
year, especially our new members 
who are joining us for the very first 
time. This is a busy time for everyone 
at this time of year, returning to your 
communities and schools, attending 
the beginning of the year conferences and orientations 
and getting your classes ready for your students 
on that first day. on that first day of school parents, 
grandparents, other family members and guardians 
will come to the school and place their most prized 
possession, their children, into your care for you to 
nourish and care for the next ten months.  Yes, as a 
teacher the first few days can often be quite daunting. 

Your Association team
Although we can’t really help you with the many 
tasks you are doing to prepare for the year, we can, 
however, assist you with concerns you may encounter 
with your employment. If there is ever a time you feel 
you need support or clarification of an issue, please 
contact us. When you contact us 
through phone or email, unless you 
contact us directly, Denise Works, our 
Administrative Assistant, will be the 
person who will assist you. Denise 
is very knowledgeable about the 
general workings of the association 
and can assist you with many of the 
questions you will have. As well, for 
those questions and concerns you may have that require 
a more in depth answer, she will direct you to the staff 
member who is best equipped to assist you.

Fraser Oliver, your NWTTA President, is the elected 
official working in the NWTTA office. 
His main role is to reach out to the 
minister of education, Culture and 
employment (eCe), Deputy minister, 
Assistant Deputy minister and 
superintendents to make them aware 
of educational issues affecting our 
teachers. He is always available, 24/7, 
to take calls from teachers and often 
will contact members, especially those 
who have completed incident report forms, to discuss 
their concern and develop a plan as to how we can best 

support them.

Adrien Amirault, Assistant executive Director 
and myself are the people you 
will contact regarding the many 
members’ concerns you may have. 
We are prepared to assist with your 
questions regarding pay and benefits, 
certification and salary assessment, 
your evaluations, job accommodation 
needs, discipline hearings, meetings 
with the employer and if need be, 
grievances and arbitration.

You may occasionally contact André Corbeil, Finance 
and Communications officer, with 
regard to expense claims if you 
encounter expenses involving GNWT 
Professional Development (PD) or 
working on NWTTA business. As 
well you will receive emails from 
André periodically providing you 
with information about Association 
business regarding the newsletter, 
surveys, negotiations, PD and meetings. If you have 
travel expenses while on duty travel for the NWTTA, 
Regional PD expense claims or some other form of 
financial compensation you will receive from the 
NWTTA, André is the person to contact.

GNWT teachers may contact Christina Steen, 
Professional Development 
Coordinator, to discuss education 
leave applications with or without 
allowances, short term assistance 
for summer credit courses, distance 
credit courses, educational leadership 
program and Indigenous language 
courses. Next year (2020-2021) the 
NWTTA will organize a territorial 
conference where all NWTTA members 
are invited to come to Yellowknife to participate. 
Christina will play the lead role in organizing the 
conference and she will be providing you with lots of 
information about this later.

Christina is also available to meet with Yellowknife 
Catholic schools and Yellowknife education District 
No. 1 teachers to offer support with their Professional 
Development initiatives and discuss PD opportunities 
that teachers may wish to avail of.

meet 
Anna Hernandez 
from Ndilo  (YK1 region)

 
Q. Where did you grow up?
I was born and raised in 
Yellowknife.

Q. What made you decide to become a 
teacher?
Growing up, I had some amazing teachers that 
made me feel like I could do anything I put my 
mind to. It inspired me to want to be that for 
future students. When I look back at my own 
education, it’s the teachers that genuinely 
cared about me who made a difference in my 
life. Today, I try to treat all of my students as if 
they were my own children. 

Q. What do you teach?
I teach grade 1, 2 and 3. I always wanted to 
teach elementary school because I believe 
that’s where you need to start to make a 
difference in children’s lives.

Q. What do you enjoy most about teaching?
I enjoy getting to know each and every student. 
It is so interesting to see children grow in their 
learning and the genuine excitement when 
they finally understand or learn something 
new. This will be my 10th year of teaching and 
every year is a new adventure. 

Q. How do you engage your students?
I always build relationships with my students. 
There is a sense of family that I like to create 
in the classroom to help students feel like they 
belong. learning should be fun and I always 
make a point to include humour while I teach. 

Thank you for making a difference
Being a teacher can have its challenges but the 
“Thank you for making a difference” campaign 
is a great reminder that you have made a 
positive impact in someone’s life. over the 
course of my career I received entries from 
previous students and some from students 
who have moved to other schools. It warms my 
heart to know that I’ve made a difference in 
their lives.

Northern Lights
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GNWT Professional 
Development
Christina Steen, Professional Development 
Coordinator

Welcome back to another exciting school year. I 
am already receiving applications for funding from 
teachers eager to register for Fall courses. With 
that enthusiasm in mind, let’s talk Professional 
Development (PD) - the continuous growth of 
personal and professional knowledge and expertise 
that enhances teaching in support of student learning.  

As a GNWT NWTTA member you have several options 
open to you to engage in a broad range of activities 
that are committed to self-assessment, personal 
professional renewal and lifelong learning.  

each region of the NWT has Regional Professional 
Development funds to support PD for the NWTTA 
members in that region. This funding is for individual, 
school-based or regional PD activities. each region 
is unique and has their own policies and procedures 
in place for disbursement of these funds. soon, the 
Regional Professional Development Committees 
will be meeting to update their Policy or Terms of 
Reference documents. We post these documents 
to the members’ Area on our website as we receive 
them. Applications for this funding are received and 
approved by your Regional Professional Development 
Committee. Please contact your lRo or Regional 
Professional Development Committee for more 
information. 

GNWT NWTTA members can also access funds 
through the Central Professional Development Fund.  
This funding is available for reimbursement of the 
following PD activities:

• online Distance Credit Courses 
• summer Credit Courses 
• summer Non-Credit Courses 
• educational leadership Program Funding 
• education leave with and without allowances 
• Indigenous language Acquisition Funding

pD Spotlight 
Indigenous Language Acquisition Funding

These funds are specifically for the purpose of 
professional improvement of language proficiency in 
one or more of the official Aboriginal languages of 
the Northwest Territories. GNWT NWTTA members are 
eligible to receive funds for:

1. Language Acquisition and Instruction Courses

Purpose:  For GNWT NWTTA teachers to take courses 
aimed at improving Indigenous language Instruction.  

eligible expenses: tuition, on-site accommodation 
and per diems, travel costs and substitute costs to a 
maximum of $6000 

2. Individual Language Learning Activities

Purpose:  Available to GNWT NWTTA Indigenous 
language teachers to improve their Indigenous 
language skills. Activities with elders or other 
Indigenous language speakers where there is the 
opportunity to hear and speak language and learn 
more about language, traditional ways and beliefs are 
eligible. This funding could also be used to connect 
Indigenous language teachers with a language 
mentor in the classroom.    

eligible expenses:  honoraria to elder/language 
mentor, substitute costs where applicable and/or 
warranted, materials to a maximum of $6000 

3. Workshops, Seminars or Conference participation

Purpose:  to enable groups of GNWT NWTTA teachers 
to get together for a workshop, seminar or small 
conference and to bring in language experts or 
instructional experts as resource persons.  

eligible expenses: honoraria, travel and per diem 
costs for experts, travel for teachers, accommodation 
and per diem, materials, substitute costs.

meet 
roderick Young 
from Deline (Sahtu region)

 
Q. Where did you grow up?
I grew up on a small farm about 25km outside of 
Kelowna, on a section of land my grandmother 
bought in the 1920s. It was remote, surrounded by 
the wild, and I loved it. I spend as much time as I 
can on the land, hiking, camping and fishing.

Q. What made you decide to become a teacher?
my parents didn’t think very positively about teaching, and I never 
considered it when I was growing up. I didn’t think about it at all until 
I was asked whether I would TA during the first summer of my master’s 
degree, and then I only accepted because I thought it was inevitable that 
I would have to teach as an academic. much to my surprise, not only did I 
very much enjoy it, but I seemed to have a knack for it! 

Q. What do you teach?
That’s changed a lot over the years. The subjects that I’m assigned are 
science and math, and when I started teaching, that’s all I would have 
said - I’m teaching math and science. But nowadays, I know I’m teaching 
people, helping them learn math and science along with how to be and 
what it means to be a person living in a family and in a community. 

Q. What do you enjoy most about teaching?
When I know that I’ve helped someone I care about understand 
something that will truly empower them in their life, even in a small way, 
there is great satisfaction in that.

Q. How do you engage your students?
I do everything I can before I get into the classroom to make sure that 
what I’m going to teach is as relevant to the students as possible, meeting 
the students where they are. That means I need to know them and their 
community as much as I can. For instance, when I worked in Vancouver, I 
had one class that were all obsessed with Dungeons and Dragons. After 
clearing it with the principal, I taught grade 8 and 9 science through 
Dungeons and Dragons. It was a lot of fun, and the boys loved it! Here, I’m 
preparing to make the learning experience as much about the land and 
about aligning science and math with traditional practices as possible. 

Honoured to be called a teacher
I think that education brings the light of knowledge to those who 
are growing up into the world, and it is the only thing that preserves 
civilization at all levels. It is when people collectively lose faith in the 
relevance of evidence-based knowledge that civilization loses it’s grip on 
what is real and important. I think being a teacher, regardless of whether 
it is lauded or not, is one of the most important professions that exist. I 
am honoured to be called a teacher.

Northern Lights

Applications are processed by Christina Steen  Email: pd@nwtta.nt.ca; phone: 867-873-5759

Additional information and application forms can be found on our website www.nwtta.nt.ca. members can view 
NWTTA Central Professional Development Handbook for details on reimbursement maximums, eligible expenses, and 

application deadlines.  

Important Reminder: You must apply and receive confirmation for reimbursement PRIoR to the start of the PD activity. 

south slave 
Inservice

Above: Dr. Curtis Brown, Superintendent, 
awarding Shirley Hehn with the SSDEC’s Jill 
Taylor Above And Beyond Excellence Award

Below: Colin Hillier, Dan Kearley and Morley 
Gill networking at the Inservice

Bottom: Laura MacDonald and Erin 
MacDonald with SSDEC’s mascot, Rufus the 
Reading Rascal
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Day 1 (thursday, July 2, 2020): travel to paris
Day 2: bonjour paris

• meet Tour Director and check into hotel

• Paris sightseeing 

• eiffel Tower ascent

• Dinner

Day 3: paris Ü Ypres
• Travel to Ypres

• essex Farm cemetery 

• Free time in Ypres

• In Flanders Fields museum 

• last Post ceremony at menin Gate

Day 4: belgium & the Somme
• messines Church 

• soccer memorial

• Neuve-Chapel Indian memorial 

• Flanders - Hill 62 (sanctuary Wood) visit (with Caterpillar)

• st. Julian memorial photo stop

• langemark German cemetery 

• Tyne Cot National cemetery

• Flanders - Passchendaele monument

• Dinner

Day 5: Ypres Ü Arras
• Beaumont Hamel

• Thiepval Ridge 

• somme Trench museum

• Free time in Arras

• Dinner

Day 6: Vimy ridge
• Wellington Quarry 

• maison Blanche cemetery 

• Villers station cemetery 

• Notre Dame de lorette & Ring of 
Remembrance memorial

• Cabaret Rouge cemetery

• Vimy Trenches and Tunnels

• Vimy Ridge at night 

Day 7: Arras Ü Dieppe
• Travel to Dieppe via Amiens

• Quesnel monument to the Battle of Amiens 

• Amiens Cathedral 

• Free time in Dieppe

• Dinner

Day 8: Dieppe Ü Normandy
• Visit Red and White Beaches of Dieppe

• Dieppe Canadian cemetery

• Travel to Normandy via Rouen & Bayeux

• Free time in Bayeux

• Bayeux Tapestry 

• Dinner

Day 9: Normandy
• optional walk to Juno Beach

• Juno Beach Centre and bunkers

• la Cambe German cemetery

• Bayeux Memorial

• Abbaye d’Ardenne 

• Beny-sur-mer Canadian military cemetery

• Canada House

Day 10: D-Day beaches Ü St. malo
• Pointe du Hoc Ranger monument 

• omaha Beach Centre 

• longues-sur-mer

• Free time in Arromanches

• Travel to st. malo area

Day 11: St. malo Ü paris
• mont-st-michel monastery 

• Travel to Paris

• Paris guided sightseeing tour by bus

• Dinner in montmartre

Day 12 (monday, July 13, 2020): travel Home

Are you interested in Canadian WWI history?

Would you like to visit France & Belgium?

Consider joining this July 2020 Canadian Battlefields Tour!
When is the tour?

July 2-13, 2020

How large will the group be?

Maximum of 20 people 
As of the publication of this newsletter there are 17 confirmed participants. 
This tour is not closed to NWTTA members - all adults are welcome to join. Any children must be with parent/guardian who 
is responsible for them. This is an active tour involving extensive walking.

What is the deadline to register?

Tour registrations will close when 20 registrations reached, or march 25, 2020 (99 days to departure) at latest.

What is the cost?

$5234.00 (based on 20 participants) per person including airfare from Yellowknife (other gateways possible 
with price difference). options to stay ahead/behind available. Ground only price approximately $1800 less 
(you book/pay for your own flights, airport transfers). optional insurance plans available. options and final price 
will be presented when registering for the tour online.

tour Fee includes:

• Round-trip airfare and airport transfers to hotel (excluded in Ground only option)

• 10 overnight stays (double occupancy) in hotels with private bathrooms (single occupancy option available)

• Ground transportation by private bus

• Full european breakfast daily

• upgraded dinners on Days 2, 4, 5, 7, 8, 11; no dinner included Days 3, 6, 9, 10

• Full-time services of a professional private Tour Director

• Guided sightseeing tours and city walks as per itinerary

• entrance fees for select attractions as per itinerary

• Gratuities for Tour Director and Bus Driver

• If tour members have family buried in the area, we will make an effort to visit the grave site if the cemetery name 
and location are known and provided to Tour leader in advance

The tour is being organized by loralea Wark (YCs region), a passionate high school social studies teacher who 
has led this tour twelve times for students. This is the second time loralea has offered the tour for adults. 
explorica is providing the Tour Director for logistics, but most of the information about the war sites will be 
given by loralea, who is not a military expert. This trip is designed to give general information about battles 
and the history of the areas where they occurred. 

Click here for more information or to sign up for the tour. (https://www.explorica.ca/Wark-6339)

For more information email loralea Wark at battlefields2020@gmail.com

Canadian Battlefields Tour Itinerary
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What I did this summer... 
Educational Leadership program (ELp)
Between June 29 and July 9, 2019 a group of NWTTA 
members participated in the educational leadership 
Program (elP) in Fort smith. elP is a two-phase 
program that is designed to help participants develop 
their leadership skills for use in northern educational 
settings. All school principals in the Northwest 
Territories schools must complete this program to be 
eligible for Principal’s Certification. The program is 
also open to educators with two or more years NWT 
teaching experience who are not currently school 

principals.

Information about and application forms for elP 
during the summer of 2020 will be shared with 
members through mass email around march 2020.

elP is organized by the GNWT Department of 
education, Culture & employment with NWTTA PD 
Coordinator Christina steen as part of the organizing 
committee. If you have general questions about elP, 
you can email Christina at pd@nwtta.nt.ca

rencontrer 
Isabelle pineault Chambers 
de Hay river (région du CSFtNO)

 
Q. Où avez-vous grandi?
J’ai grandi dans une charmante ville nord-côtière située 
au Québec : sept-Îles.  

Q. Qu’est-ce qui vous a décidé à devenir enseignant? 
Depuis mon plus jeune âge, j’aspire à devenir enseignante. J’ai confirmé mon 
choix de carrière lors de mon parcours universitaire. J’ai eu l’opportunité 
de faire des stages à l’international. en 2014, je suis allée enseigner deux 
mois en Belgique et l’année suivante je m’envolais pour deux autres mois au 
Congo. À la fin de mes études, j’ai eu l’honneur de travailler avec ma mère et 
ma sœur dans les écoles innues de uashat et mani-utenam.  

Q. Qu’est-ce que vous enseignez?
en 2016, je terminais mes études universitaires et j’acceptais mon 
premier contrat, à l’école Boréale à Hay River, en tant qu’enseignante de 
prématernelle et de maternelle. J’ai enseigné ce niveau pendant 3 ans. Cette 
année, j’ai le plaisir de relever de nouveaux défis en tant qu’enseignante 
responsable du programme de soutien.

Q. Qu’aimez-vous le plus dans votre enseignement?
Ce que j’aime de l’enseignement c’est le sentiment d’accomplissement, 
le plaisir d’amener les élèves à se surpasser et à avoir une bonne estime 
de soi. l’école Boréale c’est une petite famille et les enseignants peuvent 
rapidement faire une grande différence. Travailler toute la journée avec des 
élèves peut parfois être épuisant, mais c’est tellement gratifiant de les voir 
grandir et accomplir de merveilleuses choses. 

Q. Comment engagez-vous vos étudiants?
l’engagement des élèves se traduit par leur désir de réussir. C’est en les 
sortant de leur zone de confort au quotidien qu’ils apprendront. C’est 
aussi en leur offrant différentes façons de réussir qu’ils resteront engagés. 
Que la réussite soit grande ou petite, l’important c’est que l’élève en vive 
au quotidien. J’aime beaucoup engager les élèves par l’humour et par le 
respect. 

J’ai pris goût à aider les autres
Dans ma famille, nous sommes trois générations d’enseignantes. J’ai grandi 
à travers le plaisir d’apprendre et j’ai instantanément pris goût à aider les 
autres. Je remercie ma mère de m’avoir fait connaître le plus beau métier du 
monde. 

Depuis mon arrivée à Hay River, j’ai beaucoup appris sur la culture et les 
traditions des Territoires. J’ai eu la chance de participer à diverses activités 
culturelles et j’ai pu discuter avec quelques aînés sur les traditions. Ces 
échanges me rappellent la culture autochtone de la Côte-Nord. Je me sens 
chez moi même à 5 300 km de la maison familiale. merci, aux gens des 
Territoires du Nord-ouest d’être aussi accueillants.  

Northern Lights

ELp 2019 
thebacha Camp 
Photo by Alexandra Rosilius

Back Row (l-r): Colleen eckert, martin macPherson, Roy sparkes, landon Kowalzik, Doyle manuel, Gene Jenks, Donna 
Fradley, Christina steen, Patrick macIntyre, Katharine Brady, matthew miller, elizabeth Brace, ephraim Warren, Jenny 
Reid, Denine mcDonald, lynette De maries, Dean Bernard, shirley Peterson, mattie mcNeill, elizabeth mcNeil, Joshua 
linkletter, shirley Zouboules, William Callahan, Dianne lafferty, Al Karasiuk

Front Row (l-r): Alexandra Rosilius, Gayle strikes With A Gun, William logan, stephen Keoughan, Katrine lavoie, Jolene 
mcDonald, Dean macInnis, William magno

Overview of ELp 2019 Agenda
Sunday, June 30 

Indigenizing 
education

monday, July 1 
Indigenizing 

education

tuesday, July 2 
Indigenizing 

education

Wednesday, July 3 
education Renewal 

/ Foundational 
statements, 

safe and Caring 
schools

thursday, July 4 
mental Health 
and Wellness 

of students and 
Teachers

Friday, July 5 
High school 
Pathways,  

Assessment

Saturday, July 6 
Conflict Resolution

Sunday, July 7 
Teacher Growth 
and evaluation

monday, July 8 
Governanace,  

school 
Improvement - 

Promising Practices

tuesday, July 9 
elP Practicum and 

Reflections

the following Foundation Statements from ECE’s Education 
renewal and Innovation (ErI) guide the topics included in ELp 2019: 

Directions for Change | Relationships | ecological understandings 
Identity | Diversity | Competencies | Development of staff 

learning Together | strength and Growth

Dehcho 
Inservice
Dehcho members gathered in 
Fort simpson in August for a 
startup inservice. Below and on 
the cover of the newsletter are 
photos from this event.

Above: Kyle Blaseg, 
Kelley Andrews-Klein and 
William Magno are ready 
to begin the school year.

Below: Val Gendron and 
Leanne Jose are all smiles 
ready for their students.
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meet 
Shelley Lavoy 
from Behchokǫ̀   (Tłı̨chǫ  
region)

 
Q. Where did you grow up?
I grew up in a small town, 
in Bancroft, ontario. Today 
I live in edzo, Northwest Territories. 

Q. What made you decide to become a 
teacher?
I was fortunate as a young adolescent to 
take private music lessons and receive an 
education in the arts. my main inspiration 
for becoming an educator is due to my 
high school music teacher. she was very 
encouraging and knew exactly how to 
motivate you. Her willingness to go above 
and beyond in her duties as a teacher was 
what inspired me to become an educator. 
I really enjoy working and sharing my 
knowledge with others. 

Q. What do you teach?
I currently teach senior high music and art 
classes at Chief Jimmy Bruneau school in 
edzo.

Q. What do you enjoy most about teaching?
What I enjoy most about teaching is seeing 
how creative the students can be, and how 
students are able to express themselves in 
art and music. I also like coaching and doing 
after school programs because it lets me 
see a different side to the students and their 
interests outside the classroom. 

Q. How do you engage your students?
I engage my students by first building 
relationships within the classroom. Getting 
to know who they are and their interests 
helps me in the way I teach. I like to create 
lessons where the students are involved in 
the process and something that they relate to 
because they will be able to remember it.

On being a teacher... 
You learn something new every day from 
every student that you teach.

Northern Lights

Teacher Certification Office 

The Department of Education, Culture and Employment (ECE) is pleased to introduce Ms. Lenine Umbereyimfura, the 
new Associate Registrar, Teacher Certification!  

The Teacher Certification Office is now located at the Lahm Ridge Tower in Yellowknife.  Have you sent documents to 
the Hay River office?  No problem!  The Education Operations and Development division of ECE still has an office in 
Hay River and any documents sent there are being forwarded to Yellowknife.

For certification and re-certification inquiries please contact Lenine at teacherqualificationsupport@gov.nt.ca. 

Photo: Bill Braden

NWT Curricula

The Northwest Territories uses a combination of curricula; some that have been developed in the NWT, and some 
adopted or adapted from other jurisdictions. The official school curriculum is approved by the Minister of Education, 
Culture and Employment and managed by the Teaching and Learning Division at the Department of ECE. All curricula 
we use can be found online @ https://www.ece.gov.nt.ca/en/services/curriculum-and-school-list/nwt-curriculum.  
For French Immersion and French first language curricula, click on the Français link found at the very top of the 
screen.

Educators are encouraged to inquire with their school administration to confirm all curriculum documents, as there 
may be particular programs in your school that will require further information or resources. 

For questions or concerns, please feel free to contact the Teaching and Learning Division @ (867) 767-9342 ext. 
71289.

Certification and Curricula

This valuable resource 
for educators can be 

viewed at waramps.ca/
playsafe

In The War Amps new 
“kids-to-kids” safety video, 

Adam and Rebecca lead 
viewers on a SAFETY 
WALK™ to help them 

spot the dangers in their 
neighbourhoods. Along 
the way, they introduce 

stories from other young 
amputees who, like 

them, have lost limbs 
in accidents. Together, 

they deliver the 
hard-hitting but positive 

PLAYSAFE message.

Adam
Rebecca

PLAYSAFE: 
Don’t Let It 

Happen to You

Below: YK1 members started their year with a gathering at École Sir John 
Franklin High School for a Welcome Breakfast. Photo by Sean Daly
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What is counselling?
Counselling gives you a chance to talk about things 
that are happening in your life. Counselling is not 
the same as talking to a friend or family member. A 
counsellor’s job is to listen, support, and give advice. 
A counsellor will not tell you what to do, but they will 
help you find ways to deal with difficult issues. Your 
mental health is just as important as your physical 
health, and reaching out to a counsellor can help 
during difficult times.

Things you can talk about with your counsellor:

Anger

Anxiety

Death & Grief

Depression
Drugs and Alcohol

Eating Disorders

Gender Identity

Homelessness

Mental Health

Relationships

SchoolSelf-Esteem

Sexual Health

Sexual Orientation

Stress

Trauma

Violence

What should I expect?
It’s up to you if you want to talk to a counsellor 
about what is happening in your life. When you first 
start talking about difficult situations and emotions, 
it can sometimes cause uncomfortable feelings. Your 
counsellor can help you work through these feelings 
and begin developing new skills.

Are my conversations private?
Conversations with your counsellor are private; 
this means that they will not be shared with your 
teachers, parent(s) or guardian(s), friends, or anyone 
else. But, there are some things that your counsellor 
is legally not allowed to keep private. For example, 
your counsellor must tell someone if: you say that 
you are planning to hurt yourself or someone else; 
or, if you or another child/youth has been hurt 
physically, sexually, or emotionally.

You can always ask your counsellor about which 
conversations they are not allowed to keep private.

How do I find a counsellor?
Call your local Community Counselling Office 
to make an appointment with a Child & Youth 
Care Counsellor. Phone numbers for each NWT 
community are listed at: https://www.hss.gov.nt.ca/
en/contact/community-counsellor

It’s also important to have other people in your life 
that you trust for support and advice. You can work 
with a counsellor to find other people in your life 
to be part of your support system (family, friends, 
Elders, teachers, or community members). 

scared

sad

mad

confused

ANGRY

There is a Child & Youth Care Counsellor in YOUR school. You can talk to this 
person about your feelings, and all your conversations will be kept private.  

You can visit the counsellor during school hours, or call:

Number of local school

DID YOU KNOW?

Do you need to talk?
Are you feeling...

The Departments of education, Culture and employment and Health and social services have been 
working together to bring the Child and Youth Care Counsellors (CYCC) program to every community in 

the north, either through a dedicated position in the school, or with the travelling team (for schools with 
fewer than 75 students). The program has been piloted, and is now fully running in the Dehcho, Tłı̨chǫ , 
sahtu and Beaufort-Delta regions. They will be running in Yellowknife in 2020-2021 and in the south slave 
in 2021-2022. Below and on the adjacent page are the poster and one pager for students and community 

youth, which will include local numbers and information.
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You Are a Teacher 24-7 
Can a teacher be held accountable for off-duty misconduct?
Adrien Amirault, Assistant Executive Director

Can a teacher be held accountable for off-duty 
misconduct? The quick answer is yes.

At times, teachers will contact the Association for 
support as they find themselves being investigated by 
their employer for something they did while off duty. 
Over the years the NWTTA has supported members that 
have been involved with multiple incidents of off duty 
conduct that were questioned by the employer. The 
one thing that members often find surprising is that 
the employer is concerned and that they are subject to 
discipline in regards to something they did while off 
duty.

While this may seem unfair to many who read this, the 
supreme Court of Canada has made several decisions 
that state the off duty conduct of a teacher can be 
grounds for discipline up to and including justified 
dismissal from a position. This is a high standard of 
behaviour that does not pertain to all employees in 
Canada.

The idea of being on duty 24-7 should not be taken 
lightly. There have been cases in the NWT that have led 
to severe discipline (up to and including termination) 
due to misconduct while off duty. There are also many 
cases in Canada of teachers that have lost their jobs (in 

some cases their license to teach) because of off duty 
misconduct.

All three NWTTA bargaining groups have a standard of 
conduct that is prescribed by the employer, and this is 
usually found in the policies of the employer versus the 
collective agreement. Teachers in the GNWT bargaining 
group agree to adhere to the Code of Conduct. YK1 
and YCs teachers must abide by the policies of their 
respective boards, even when not on duty.

Here is an example of the language from the YK1 policy 
manual:

Employees are expected to:

1. Provide a high standard of professional and personal 
performance.

2. Behave in a manner that recognizes they are role 
models for students.

The language is purposefully general in nature, and can 
be applied in many situations. Teachers that go against 
these policies can be subject to discipline.

Remember that the Northwest Territories Teachers’ 
Association is here to help you. As always, if a member 
finds themselves in a situation that may lead to discipline 
please contact NWTTA Central office for assistance.

meet 
marty Leach 
from Fort Simpson (Dehcho 
region)

 
Q. Where did you grow up?
Watson lake, Yukon

Q. What made you decide to become a teacher?
My high school Biology teacher

Q. What do you teach?
Currently a principal full time.

Q. What do you enjoy most about teaching?
Building relationships with kids, staff, parents and 
helping them.

Q. How do you engage your students?
Talk to them to get their opinions and then use 
their opinions.

On being a teacher...
I became a teacher because I enjoy working with 
kids and helping them. There is nothing better 
than seeing them grow.

Northern Lights

Educational Leadership Program (ELP) participants work in small groups under the leadership of an experienced administrator. Below is Dean 
MacInnis’ group (l-r) William Logan, Ephraim Warren, Roy Sparkes, Dean MacInnis, Stephen Keoughan, Martin MacPherson, Alexandra 
Rosilius, Jenny Reid.

Congratulations to 
Jessica macpherson 
(now macKay) 
who got married 
to patrick macKay 
on August 3, 2019! 
Jessica is a Grade 
1 teacher at Harry 
Camsell school 
(south slave region). 
Jessica and Patrick 
also bought a house 
in Hay River last 
october!

Catching up
members’ Life Events
send your Catching Up life events for future 
newsletters to news@nwtta.nt.ca 

From the 
Archives
What were our members talking about in the past? Below is 
an article re-printed from a 1975 NWTTA newsletter.

 Canada is going metric. The year 1980 has been 
established as the target date when all sectors of 
the Canadian economy will have converted to Metric 
Units. By that time a warm day will be indicated by 
a temperature of 30ºC. A new born baby might have 
a mass of 3.5 kilograms and milk will be sold in 
containers of so many litres. Many of us are vaguely 
familiar at this time with the metric system. 
Through our high school or college science courses 
we dealt with grams, centimeters and seconds. This 
system was referred to as the cgs system. This cgs 
system proved inadequate for some purposes and 
the mks system-metre, kilogram and second-took 
over. However the metric system continued to evolve 
towards a more uniform streamlined model.

The Latest Version

 In 1960 the International System of Units was 
established. This modernized metric system called 
S1, Le Systeme International d’Unites, is now, as a 
general world trend, to replace all former systems 
of measurement including all former versions of the 
metric system. Canada has decided to switch to S1.

 S1 is based on former metric systems and 
includes many familiar units such as the metre 
and the kilogram. There are, however, a number 
of changes for those who have been exposed to 
the customary metric system. For instance, the 
centigrade scale for measuring temperature is called 
the Celsius scale when used for everyday purposes. 
This is a change in name only, so that 20ºC. formerly 
read “twenty degrees centigrade” is now read as 
“twenty degrees Celsius”. There is no change in the 
numbers, only in the name. Water still freezes at 
0ºC. and boils at 100ºC.-degree Celsius, that is. 
This kind of change is not difficult to make. Other 
differences involve mainly in the area of terminology 
and style in order to promote uniformity. For example 
it is suggested that symbols for units be printed 
in upright type, that is the symbol for metre is m. 
Also symbols do not change in the plural so twelve 
kilograms is 12 kg not 12 kgs. A symbol is not 
followed by a period except at the end of a sentence. 
Further details concerning metric usage will be 
forthcoming when “The Metric Style Guide” a handbook 
for metric usage is printed. This guide which has 
been prepared by a committee of the Council of 
Ministers of Education will be made available to all 
teachers through the Departments of Education early 
in 1975.

THE “NEW” METRIC SYSTEM
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Photo: Tessa Macintosh

High School Pathways

As part of the Department of ECE’s Education Renewal and Innovation (ERI) initiative, changes are being implemented 
to high school programming and completion requirements in NWT schools. We are pleased to welcome all 2019-20 
grade 7 students as the first cohort of students to enroll in the new High School Pathways model!

Grade 7 students will be the first to experience a number of improvements and changes to high school programming 
which are reflective of feedback received from educational partners, businesses and industry! Some of the notable 
changes are:

• Opportunity to earn up to 6 high school credits within grades 7-9;
• Renewed, annual Career and Transition Planning (CTP) courses – introduced in grade 9;
• New courses on financial literacy and digital citizenship – release dates to be determined;
• New courses in the areas of mental health and healthy relationships – release dates to be determined;
• Expanded options for Physical Education and Fine Arts – introduced in Senior High (grades 10-12); and
• Opportunity to complete high school with honours distinction.

Also, beginning with this new cohort of grade 7 students, NWT high school students will now have the option of three 
territorially recognized credentials:

1. The NWT Individual Achievement Certificate;
2. The NWT High School Diploma; and
3. The NWT Work-Entry Certificate.

These options of credentials are inclusive of the needs, interests and personalized life and career goals of students. An 
increased focus on yearly career and transition planning starting in Grade 9 is being implemented to ensure students 
are working towards the right credential for their future goals.

More information regarding High School Pathways will be shared over the coming months and years as students’ 
progress through the new model. For additional information, please contact your school principal or email 
highschoolpathways@gov.nt.ca. 

High School Pathways

Below: New NWT educators are invited to attend the New to the NWt Educators’ Conference put on by the 
Department of Education, Culture & Employment. This year’s conference took place August 20-22, 2019 in 
Yellowknife. You can find out more about the conference at this link: n2nec.com Photo by Angela Gzowski

A partnership between the NWTTA and the GNWT Department of education, Culture and 
employment through the education Renewal and Innovation now provides access for members 
to the starling minds Health and Wellness online Toolkit (Starling), developed specifically for 
educators by Dr. Andrew miki and is based on Cognitive Behaviour Therapy (CBT). starling is 
Canadian, based out of Vancouver, BC.

There is no cost to NWTTA members and their family members to use starling 
and confidentiality and privacy are assured through this program.

more information on starling, including introductory videos and how to create 
an account can be found in the starling section of the Health & Wellness page 
of the NWTTA website. 

Employee and Family Assistance program (EFAp) is a negotiated benefit 
for NWTTA members from all three bargaining units (GNWT, YCs, YK1). This 
service provides 24/7 confidential support services for assistance with work, 
health or life concerns. An eFAP brochure is available in the eFAP section of the 
Health & Wellness page of the NWTTA website.

english Helpline: 1-844-880-9142

French Helpline: 1-844-880-9143

english & French  
Hearing Impaired Helpline: 1-877-338-0275

online Counseling: www.shepellfgi.com/ecounselling

Wellness
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Newsletter 
trivia
send your answers to the trivia questions 
below to news@nwtta.nt.ca with subject 
Trivia.

Trivia answers are contained within this 
edition of the newsletter. Newsletter 
Trivia contests are open to active NWTTA 
members.

Deadline for entries: November 1, 2019

Win a $50 Starbucks Gift Card!

1. When is the 2020-2022 Central 
executive election date?

2. What is the email address to reach the 
GNWT Human Resources Help Desk?

3. What are two (2) of the education 
Renewal and Innovation (eRI) 
Foundation statements?

4. Can a teacher be held accountable for 
off-duty misconduct? 
 
 
 
Stephen Offredi from École sir John 
Franklin High school in Yellowknife 
(YK1 region) won the may 2019 
Newsletter Trivia! 
 
Newsletter Cover photo: Dehcho 
members met in Fort simpson in late 
August 2019 for their startup inservice. 
 

meet 
Graham Arts 
from Yellowknife (YK1 region)

Q. Where did you grow up?
I grew up in montreal, Québec and Thorold, 
ontario.

Q. What made you decide to become a 
teacher?
While studying at university, I had the good fortune of working 
with Parks Canada at Fort Rodd Hill. As a park interpreter, I enjoyed 
teaching visitors about the history of the park and area. I particularly 
liked working with the students who were on field trips. At the time 
I was trying to decide my future career and spoke to the teachers 
of those students. It was during my time working at the park that I 
decided to become a teacher.

Q. What do you teach?
I initially taught sciences Humaines and Français langue as an 
immersion teacher at the secondary level. I then moved to the 
elementary level where I taught students in French Immersion all 
subjects, and later Humanities, French, and computer courses at the 
secondary level. since becoming a principal, I have been privileged to 
work in a number of schools at the elementary, middle, and secondary 
levels. After enjoying work at the district level, I am happy to return to 
work in schools with teacher and students. of all the roles I’ve had as 
a teacher, being a school principal is the best! 

Q. What do you enjoy most about teaching?
I enjoy the fact that teaching always changes, and always gives one 
a chance to learn. I have also really enjoyed the knowledge that I can 
grow professionally throughout my career. I especially enjoy that I 
share the responsibility for learning with my students, and the best 
moments are when we all discover something new together. The same 
holds true when I learn from and with my colleagues.

Q. How do you engage your students?
I have found the most important thing is to build a connection with 
them. I do this by learning as much as I can about them, their interests, 
their likes and dislikes. When students know that you truly care for 
them, you have laid a foundation for trust. once established, I have 
found that you can go deeply into the learning with the students, and 
we all benefit and grow together.

With responsibility comes satisfaction
I am continually reminded of the profound responsibility that falls to 
us as teachers. But with that responsibility also comes the satisfaction 
that we are privileged to help students grow. I always enjoy it when 
former students touch base with me and tell me how they enjoyed the 
learning, or how they were inspired to pursue their careers as a result 
of their time in my classes.

Northern Lights
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Central office Contact
P.o. Box 2340, 5018-48 street,  
Yellowknife, NT  X1A 2P7

Phone: 867-873-8501 
Fax: 867-873-2366 
email: nwtta@nwtta.nt.ca 
www.nwtta.nt.ca

OFFICE HOUrS 
monday – Thursday: 8:30 am – 5:00 pm 
Friday: 8:30 am – 4:30 pm
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André Corbeil 
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Phone: 867-873-5711
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David murphy 
Executive Director 
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mobile: 867-444-0253

Adrien Amirault 
Assistant Executive Director 
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mobile 867-446-8825

Fraser Oliver 
president 
fraser.oliver@nwtta.nt.ca 
mobile: 867-447-3636

Fraser Oliver 
President 
fraser.oliver@nwtta.nt.ca

matthew miller 
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todd Sturgeon 
secretary-Treasurer 
tsturgeon@ssdec.nt.ca

Gwen Young 
Member-at-Large 
gwen.young@nwtta.nt.ca

Wendy tulk 
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WORLD TEACHERS’ DAY
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I Teach for a  
Better World
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