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Outdoors 
in the Autumn
Going outdoors can do wonders for your mental health. Our members have shared their Outdoors in 
the Autumn photos featured throughout this edition of the newsletter.
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Matthew Miller, President

looking over the first months of school, it is clear 
once again it is not a normal year for many. It is 
important to note that some of our educators in the 
early years of their careers have never experienced 
a full year of teaching not affected by CoVID-19. In 
the sahtu, some schools did not return to in-person 
learning until october. In Yellowknife and surrounding 
communities, schools switched to remote learning 
on september 13, 2021. The re-opening began at 
the end of october for most of those schools, while 
others remained closed to students midway through 
November. Other communities also saw cases climb and exposure notices for 
schools. The most recent closures were in Hay River and K’atl’odeeche First Nation, 
followed by Inuvik and Tuktoyaktuk.  

As a result of exposure notices and school closures, remote learning has allowed 
for the continuation of education but is arguable with a reduced impact on learning 
as a whole. The discrepancies in technology and bandwidth between regions, 
communities, and schools can create learning gaps for our students.  Although 
we strive to provide equal access to educational opportunities, remote learning 
establishes a system where it is impossible to provide all the support every student 
needs and deserves. The Northwest Territories does have the Northern Distance 
learning program, which is a successful example of online learning. still, this 
success does not seem easily replicated without the same guidelines and standards 
put in place.  

During the NWTTA executive leadership & Planning meeting held in october 2021 
with the Central executive and Regional Presidents, the priorities of the Association 
were set based on input from Regional Orientations with Regional Executive and 
local Receiving officers (lRo). The priorities of the Association were selected as 
being Mental Health and Wellness, Workload, Curriculum Renewal, Negotiations, 
and Indigenous Education. CoVID-19 was noted to affect all areas of business; 
therefore was not recognized as a stand-alone item. 

The work has already begun on these priorities. We have updated our website 
with more mental health supports and continue to look for more. During my 
mass emails, these resources were sent to members. We have created and shared 
proactive methods of taking care of your mental health and wellness based on 
member submissions. 

Workload before CoVID-19 was identified yearly as a concern. The recent 
GNWT Collective Agreement had an memorandum of understanding created to 
work together with the Department of education, Culture and employment and 
superintendents to collect data to gauge teachers’ systemic workload. 

The Association will monitor Curriculum Renewal and the implementation of 
any changes. The NWTTA will work with the government to ensure members are 
supported if a new curriculum is selected, including looking at resources and 
sessions which can be provided at the NWT educators’ Conference and Women’s 
symposium to be held in october of 2022. 

Negotiations have consumed our time with ratifying the GNWT Collective 
Agreement and preparing the YCs and YK1 negotiations. The YCs dates are 
scheduled to begin November 25, 2021, and YK1 starting January 24, 2022. 

Each one of us has a duty to Indigenize Education. The NWTTA does have a 
committee (NWTTA Indigenous educators and leadership Council) which is meant 
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President’s 
Update

to support the Association and the membership. I believe 
we can always do better, and it would be great to have 
members share what they do in their classes and schools.  

The ratification of the GNWT Collective Agreement took 
longer than anyone had anticipated. The ratification date 
selected was september 21, 2021, and it was not until 
November 12, 2021, when we had the official results, with 
the last schools casting their vote. During the delay, we 
began the discussion of amending the NWTTA Bylaws and 
Policies Handbook to allow the Association to select an 
alternative voting method that is secure and anonymous 
in the event of future school closures during the voting 
process. A notice of motion will be sent to the membership 
providing 30 days before I call a meeting of the Central 
Council to vote for a change. With YCs and YK1 beginning 
their negotiations and both Central executive Regional 
elections slated for this year, the Association needs to be 
prepared to move forward and avoid voting delays.

I surveyed all forty-eight principals with a 100% response 
rate on Hiring, Housing and substitutes. of note is the 
lack of certified substitutes, but even more notable, 
approximately 90% of our schools lack a sufficient number 
of substitutes. This creates concerns with the workload 
of educators as schools are forced to provide internal 
coverage. It is also alarming that we are without 36 NWTTA 
positions that were unable to be filled, and 11 of those 
positions are directly due to housing. In some cases, these 
unfilled positions have been identified to the NWTTA as 
Program support Teachers, Instructional Coaches, and 
Administration, which can be crucial in supporting students 
and providing guidance to staff.

We have met weekly with education, Culture, and 
employment and superintendents for a CoVID-19 
Touchpoint. We are currently waiting for the 
implementation of each superitnendent’s vaccination 
policy. While the majority of our members are fully 
vaccinated, there are some who either cannot be 
vaccinated or choose not to be vaccinated at this time. By 
the time this newsletter is distributed, the policy should be 
in effect, and we will be working with members on a case 
by case basis as required if their Labour Rights or Human 
Rights are being infringed upon. 

one significant change from last year is the ability to 
travel during the holidays without the same restrictive 
stipulations of last year. Members will be travelling 
for the holidays to be with their family, friends, and to 
recharge. When they return, members still have testing 
requirements, so those looking to travel should consult 
with ProtectNWT to ensure they have the most current 
information.

on behalf of the Association, I want to extend our 
appreciation for the work you do in supporting your 
schools, communities, and colleagues. I hope you are able 
to find peace and relaxation with your friends and family.  
I wish you good health and prosperity in the New Year. 
merry Christmas and Happy Holidays!

Meet 
Naomi Cooke 
from Norman Wells (Sahtu region)

Q. Where did you grow up?
I grew up in southeastern New 
Brunswick. It was a small village 
on the coast of the Bay of 
Fundy. The ocean was a constant 
backdrop to my childhood 
memories. 
 
Q. What made you decide to become a teacher?
My grandparents were teachers. They took me into the 
hidden ‘teacher’ world that students usually didn’t get to 
see - watching them work with other teachers to plan for 
their students, classroom set-up, marking, staff lunches, 
planning for special events, etc…  and they allowed me 
unlimited access to their school libraries - I was hooked 
from an early age :) later, teachers in my high school 
years who were supportive without judgment really 
cemented my career choice.

Q. What do you teach?
Right now I am the Regional Inclusive schooling 
Coordinator for the sahtu, which has been a really great 
experience. I have taught K-12 (except Grade 9 - bless all 
middle school teachers), and enjoy working hands-on/
movement activities into all subjects.

Q. What do you enjoy most about teaching?
I enjoy being a part of students’ growth mindset 
development. Helping them move from ‘I can’t’ to ‘I can, 
in time’ is truly a privilege.

Q. How do you engage your students?
I try to have a careful balance between student choice 
and classroom routine. Allowing room for student voices 
and interests in a predictable setting has been the most 
successful way of engaging them in their learning in my 
classrooms.  
 
Have an Open Heart and Mind
I’ve had the privilege of working in many different 
settings in education. One thing has rung true 
throughout my experiences - having an open heart and 
mind is key. If we acknowledge that everyone from 
students to parents to colleagues is doing their best in 
each moment and to the best of their current capacity, 
it makes teaching and learning together so much more 
positive and effective.

Northern Lights
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Meet 
Stephen Keoughan 
from Sachs Harbour (Beaufort-
Delta region)

Q. Where did you grow up?
I was born in Chatham (now 
miramichi), New Brunswick a long 
time ago. I went to st. Thomas 
University in Fredericton for my 
BA and Bed. I have only taught in isolated northern 
communities for around 22 years.

Q. What made you decide to become a teacher?
I decided to become a teacher due to the new policies 
that came out after the Constitution Act of 1982. I 
originally wanted to be an RCmP officer, but because 
I did not speak French, I was put on a 5 year waiting 
list. At the same time, I received a 4 year scholarship to 
st. Thomas university where my cousin, the registrar, 
suggested I look into teaching as many were getting 
ready to retire in New Brunswick.

Q. What do you teach?
I am a teaching principal. I currently teach grades 4-7: 
all subjects.  

Q. What do you enjoy most about teaching?
I like this school because we can have a lot of good 
one-on-one teaching interactions in the classroom 
with the students because class size is small. It also 
gives me more time to focus on student learning issues 
and makes it easier to direct instruction. I also like the 
amount of opportunities for student travel and have 
escorted students to scotland, edmonton, Toronto, 
ottawa, Hay River and my favorite: Nuuk, Greenland.

Q. How do you engage your students?
I find a little humour, focused on myself, can often 
break tension/wake up a class. A little wiggle, shake or 
joke about myself can often have the students laughing 
and paying more attention to see what I might say or 
do next.

Encouraging New Teachers to go North
Teaching was not the career I first wanted, but it is 
a career I am proud of. I have worked all across the 
Canadian North, have seen amazing sights, and worked 
with wonderful people from all across the country 
including staff from Central America, Africa and Asia. I 
always encourage new teachers to go North when I am 
home.

Northern Lights

Are you interested in becoming a leader 
with the NWTTA? Here’s your chance!

NWTTA Central executive consists of five positions, 
four of which (President, Vice President, secretary-
Treasurer and member-at-large) are elected for 
two-year terms, and the fifth, a Regional Presidents’ 
Representative who is selected by Regional 
Presidents. The term of office for the current Central 
executive ends June 30, 2022.

Nominations open December 1 for the 2022-2024 
four Central executive positions listed above. 
Deadline for nominations to be received at Central 
Office is January 15, 2022 at 5:00 pm.

All nominations must be moved and seconded by two 
NWTTA members.

The Central executive Nomination Form can be found 
in the Forms section of the NWTTA website (nwtta.
nt.ca).

To be eligible for nomination to the office of the 
President, a member must have previous NWTTA 
Central and Regional executive experience. There 
is no previous Central or Regional experience 
requirement for the positions of Vice-President, 
secretary-Treasurer and member-at-large.

Duties of Central executive officers:

The President shall:

• call meetings of Central executive and Central 
Council

• preside over the above mentioned meetings
• be a member ex-officio of all committees
• represent the Association officially
• be legal custodian of the property of the 

Association, but shall not have the power to 
acquire or dispose of Association property

• serve as Canadian Teachers’ Federation Director
• the President’s duties and responsibilities are to 

be as directed by Central executive in accordance 
with its Bylaws and Policies

The Vice-President shall:

• assume the duties of the President in the event 
of a vacancy in that position or the President’s 

inability to perform their duties, or in their 
absence

• assist the President by acting for them when 
requested

• assist other executive officers as directed by 
Central executive

• perform other duties as specified by Central 
Executive

The Secretary-Treasurer shall:

• ensure that the minutes of meetings of Central 
Executive are recorded

• ensure that minutes are typed, circulated, filed 
promptly after each meeting of Central executive

• ensure that the newsletter is published and 
oversee the financial aspect of a newsletter and 
other publications

• exercise general financial control and supervision 
over the Association

• present a financial report and proposed budget 
to Central Council at AmCC or such other time as 
may be designated by Central Council

• cause to have the books audited at the end of the 
fiscal year

• perform other duties as specified by Central 
Executive

The Member-at-Large shall:

• serve as the representative of all members in all 
regions

• perform other duties as specified by Central 
Executive

Have questions?  
Email them to membership@nwtta.nt.ca

Central Executive 2022-2024 
Term: July 1, 2022 to June 30, 2024 

          Nominations open:  December 1, 2021

     Nomination deadline:  January 15, 2022

  Campaign material deadline:  January 19, 2022

         Voting Day:  February 15, 2022

Call for Nominations 
Central Executive 2022-2024

Copyright 
Matters!
Text below from Council of Ministers of Education, 
Canada website: https://www.cmec.ca

The 4th edition of Copyright Matters! was published 
in 2016.

Canadian copyright law continues to evolve in 
response to existing and emerging technologies, 
international agreements, and the need for 
reasonable balance between the rights of users 
and the rights 
of creators 
of copyright-
protected works.

Copyright Matters! 
takes into account 
the changes 
made to Canada’s 
copyright law 
in 2012 and the 
supreme Court 
decision on fair 
dealing in the 
same year, and 
provides practical 
information 
for teachers on 
their rights and 
responsibilities 
with regard to the 
use of copyright-
protected 
materials in 
educational 
institutions. 
students, parents, 
and education 
administrators may 
also find it useful.

You can download 
a copy of Copyright 
Matters! in English 
and French from 
the Publications 
page on nwtta.
nt.ca.

©
Copyright 
Matters!

4th
Edition

Some Key
Questions & Answers
for Teachers

Wanda Noel & Jordan Snel,
Barristers and Solicitors

©
Le droit 
d’auteur...
ça compte !

4e
édition

Questions et
réponses clés
à l’intention du
personnel enseignant

Wanda Noel  et Jordan Snel,
avocats
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Working for Our Members 
A Glimpse of What We Do Meet 

Shellie Trimble 
from Behchoko (Tlicho region) 
 
Q. Where did you grow up?

I grew up in a few small towns in central British Columbia, including 
mackenzie, Chetwynd, Prince George and Fort st. John, but when I 
think of “home” I think of Vancouver Island. I attended uVic, then 
moved to the central Island, where I stayed for 20 years 

Q. What made you decide to become a teacher?
I think there was always a part of me that wanted to be a teacher. From the time I was 
moving those plastic apples on the chalkboard to do my math, I knew I loved “teacher 
things”. I have always cared about people and entertained the idea of becoming a 
psychologist at one point in my teens, but by the time university rolled around, I had 
changed my mind back to teaching. I was lured into the promise of “plenty of jobs in 5 
years”, which was the mantra promised to new teachers in the late ‘90’s. I was one of the 
lucky few to get a full time job right out of school, and I ended up staying at the same 
school for 16 years, until I moved to the north. I wanted to see the education system at work 
outside of BC, and I have grown so much and am appreciative for my experiences in the 
NWT.

Q. What do you teach?
This question always makes me chuckle, because I have had the privilege of teaching a 
number of subjects over my years. I have taught english language Arts 8-12, French 8-12, 
Drama, social studies, math, High school prep science, Dance, learning assistance, Project 
Based learning 8, and theater production. Now I am a literacy Intervention teacher working 
with elementary and middle school students. oh, and I am temporarily also teaching Art 10, 
20 and 30. This is one of the things I love about the job. There are plenty of opportunities, 
and many experiences that you didn’t know you wanted to have. I have embraced learning 
throughout my career and can’t wait to see what I get to do next!

Q. What do you enjoy most about teaching?
It is never the same year to year, and the people you engage with year to year change too. 
I really appreciate being able to work with students and interacting with lots of different 
ideas and personalities. 

Q. How do you engage your students?
I think the key to getting students engaged is to try to find their interests and, as best you 
can, approach teaching from that perspective. That, and treating them with respect and 
understanding. I like variety and choice, and I think students do too, so I try to build options 
into my assessments where the students can personalize their learning and can find interest 
in what they are doing, while still meeting the learning outcomes. It is not easy, it takes a lot 
of work, and it is so worth it in the end!

Remember the Positive Impact We Have
I think teaching is one of the hardest jobs imaginable, and it doesn’t get easier as the 
years pass. We have a lot to juggle, from engaging students to meeting accountability 
expectations, to protecting the emotional and physical well-being of our students, to 
assessing and reporting. And that doesn’t cover off half of what we do in a day. It is tough, 
but it is also a very rewarding job. I hope that during our hardest days, which sadly, we will 
have, we can all remember the positive impact we have. If you haven’t started it yet, build 
a folder to put all your thank you cards, your happy moment interactions with students and 
any positive feedback you get. Take that folder out every so often and read it. 

Northern Lights

David Murphy, Executive Director

since the beginning of this school year, we have 
been very busy at Central office addressing concerns 
members have brought to our attention or need 
our assistance with. As the employers, GNWT, YCs 
and YK1, develop CoVID-19 policies and guidelines, 
questions and inquiries related to these policies and 
guidelines leads the list of these concerns.

At this point in time, as compared to recent years, we 
have received a record number of calls from teachers 
who are very stressed and want to discuss with us 
an exit plan from their teaching position. some are 
finding the workload intolerable as they move from 
in-school learning to remote learning and back to in-
school learning again. others are finding their overall 
situation, including cost of living and housing options 
to be less than desirable or not as it was initially 
explained to them when they were being hired. 

some principals and teachers have reached out to us 
to see if we can assist them with communication and 
having difficult conversations with other members. 
Perhaps CoVID-19 is affecting how our members 
communicate with each other and causing undue 
stress at the same time. This was identified by 
Regional Presidents and Central executive as one 
area that we need to focus on and offer support to our 
members. Central office staff reviewed this request 
and is reviewing the possibility of hosting virtual 
instructor-led workshops that will assist members 
with effective communication and how to have these 
difficult conversations. We will provide you with more 
information later as to when these sessions will be 
scheduled.

Recently we ratified a new two year collective 
agreement with the GNWT effective August 1, 2021 
to July 31, 2023. The new agreement will provide 
GNWT members with some increased monetary items 
including a 1.5% raise retroactive to August 1, 2021 
and another 1.5% effective August 1, 2022. Teachers 
will also see increases in allowances, Category A is 
deleted and these teachers moved to Category 1 
and upon initial appointment, meal and incidental 
expenses have been increased.

Another positive change states that “teacher 
preparation time will not be unreasonably reassigned 

with other duties, including meetings.” Currently 
teachers are sometimes asked to give up their prep 
time and are assigned other duties during that 
time. This change will provide the teacher with 
some comfort knowing that their prep time can’t be 
routinely reassigned for other duties and that any 
reassignment will have to be reasonable.

The current and new GNWT collective agreements 
contain a letter signed by the Assistant Deputy 
Minister stating that “Teachers should arrive at 
school 15 minutes before students are required to 
be at school, and remain 15 minutes after students 
are dismissed at the end of the day. This applies to 
regular school days. There may be times throughout 
the school year when there are special events planned 
after the regular school day, at which time principals 
may require teachers to stay beyond the 15 minutes.” 

The Association has had concerns for a number of 
years about the length of the workday for teachers. 
surveys completed by the NWTTA and eCe have 
shown that teachers work well in excess of the 
traditional 37.5-hour work week. This “15 minute 
before and after the instructional day” letter goes a 
long way in ensuring that a teacher’s workday doesn’t 
become unbearable. Even when teachers are able to 
take advantage of the 15 minutes after school without 
scheduled meetings, they usually still have planning 
and marking to do. It is still usually a very busy time 
for teachers.

A memorandum of understanding (mou), evaluation 
of Teacher Practice, was agreed upon where the 
NWTTA and eCe commit to working together during 
the life of this agreement to collect data to gauge 
teachers’ systemic workload. We have many teachers 
who have contacted us about what they feel is an 
unbearable workload coupled with unreasonable 
expectations. This MOU will provide teachers an 
opportunity to be heard.

Another item that has been brought to our attention 
this year is “duty free lunch”. While this is not new 
in the collective agreements, it is something that 
members, mostly from the GNWT, often contact us 
about. The GNWT collective agreement states that 
“each teacher is entitled to a duty free lunch period 
of no less than one hour.” Occasionally we are made 
aware that teachers have been asked to supervise 

during their duty 
free lunch period. If 
this is happening, we 
encourage teachers to 
speak to their supervisor 
and usually this 
conversation is enough 
to rectify the concern. 
If not, please contact 
us at Central office for 
assistance.

The GNWT collective 
agreement was just 
ratified. We will begin 
the GNWT collective 
bargaining process 
again in october 2022. 
We will meet with 
YCs in November and 
December for collective 
bargaining and with 
YK1 in January 2022. 
Once these collective 
agreements are 
negotiated, we will 
begin the process again 
in october 2022 as well. 

In closing, please 
remember, if you do 
encounter any bumps 
along the way please 
contact us at Central 
office and we will try our 
best to level them for 
you so your journey is 
more pleasant. 
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NWT EDUCATORS’
CONFERENCE
AND WOMEN’S SYMPOSIUM
October  19-21,  2022  |   YELLOWKNIFE ,  NT

Adrien Amirault, Professional Development 
Coordinator

We are less than a year away from the 
NWT educators’ Conference and Women’s 
symposium scheduled for october 19-21, 2022. 
Thank you to all of the members that filled out the 
conference survey. This information will be vital in 
helping the committee prepare for our event.

We are very excited to say that we have booked Dr. 
Jody Carrington as our closing keynote speaker.

over the past fifteen years, Dr. Jody Carrington has 
assessed, treated, educated and empowered some 
of our most vulnerable and precious souls on the 
planet. she is a child psychologist by trade, but Jody 
rarely treats kids. The answer lies, she believes, in 
the people who hold them. Especially when kids have 
experienced trauma, that’s when they need big people 
the most. some of her favourites include educators, 
parents, first responders, and foster parents. Jody has 
shifted the way they think and feel about the holy 
work that they do.

Before Jody started her own practice and speaking 
across the country, she worked at the Alberta 
Children’s Hospital on the inpatient and day treatment 
units where she held families with some of the 
difficult stories. They taught her the most important 
lesson: we are wired to do hard things. We can handle 
those hard things so much easier when we remember 
this: we are wired for connection.

This all started when Jody received her Bachelor of 
Arts with Distinction from the university of Alberta. 
she completed a year-long internship with the Royal 
Canadian mounted Police during that time, and worked 
alongside families struggling with chronic illness at 
the Ronald mcDonald House. she received her master’s 
degree in Psychology at the university of Regina and 
completed her PhD there as well, before completing 
her residency in Nova scotia.  

Her first book, Kids These Days: A Game Plan for 
(Re)Connecting with those we Teach, Lead & Love, 
came out in 2019 and sold 20,000 copies in just three 
months. It is now on Amazon’s Best sellers list.

Jody has a new book along with her Co-Author laurie 
mcIntosh, a real-life kindergarten teacher. The book 
is titled Teachers These Days: Stories and Strategies 
for Reconnection. This book was just released in 
september 2021. The NWTTA has two copies of her 
book to give away. send an email to pd@nwtta.nt.ca 
with your mailing address and the answer to the 
following question.

Which hospital did Dr. Jody Carrington work in?

We will draw from the correct answers and mail out a 
copy of her new book.

2022 Conference 
Update Meet 

Elizabeth Brace 
from Yellowknife (YK1 region)

Q. Where did you grow up?
I lived in lennoxvile, Quebec until I was 4. After 
that my family moved to spirit River, Alberta for 
a few years before settling down in my parents’ 
hometown of Hamilton, ontario, where I lived until 
I graduated high school. lennoxville continued to 
be a touchstone for me and my family, and I spent all of my summers 
there until the age of 13. I even returned for university, so it was very 
much a part of my growing up.

Q. What made you decide to become a teacher?
People who knew me as a child would tell you that they always knew I 
would be a teacher. I liked to play school with my younger sisters - I was, 
of course, the teacher, and they were my students. one summer when I 
was about nine years old, it wasn’t just school that we played, it was a 
boarding school. every trip to the pool or park was considered a field trip 
and there was a spelling test every Friday! It lasted about two weeks that 
summer before they revolted, but we often laugh about it now as adults. 

Q. What do you teach?
This is my second year as principal at mildred Hall school. For the first 13 
years of my time in Yellowknife, I was primarily a music teacher. 

Q. What do you enjoy most about teaching?
I love building connections with my students and sharing my love of 
music with them. I love seeing them come alive on stage and seeing 
them realize a sense of accomplishment together as a band, choir, or 
acting on stage in one of our musicals. some of my students have found 
success in music when they weren’t finding it in other core subjects, and 
I believe it gave them the confidence to go on to find success in other 
areas. They learned that hard work and perseverance really do pay off, 
and that success can look different for each person. 

Q. How do you engage your students?
I build relationships and trust with my students. Performing or learning 
to play an instrument requires you to be vulnerable and take risks. 
students won’t be successful if they don’t feel safe and comfortable. As 
a teacher, I created that community in my classrooms, and together with 
my students, we did incredible things. 

We Never Stop Being Teachers
I love being a teacher and will always be a teacher. As I moved into 
administration I struggled with what to say when people ask me what 
I do. I would always say “I’m a teacher” and my daughter would often 
jump in with “but she’s really a principal”. I still answer with “I’m a 
teacher”, because I am and always will be. No matter what role we play 
in education, we never stop being teachers.

Northern Lights
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Halloween at 
Mackenzie Mountain School

The staff of mackenzie mountain school in Norman Wells (sahtu region) dressed up for Halloween!

Back Row (l-r): sylvia Clement, michelle Jolliffe, leana Ferguson, matthew Baetz,  
Gregor mcGregor, shannon Caidler, michael Duclos, sheila Duclos

Front Row (l-r): Angie Denslow, Amy Whynot, Houssni lhaloui, Reza Behboudi,  
matthew Zink, Jillian Brown, Graham Jolliffe, sarah Kelly, Nadine menacho

Thank you for your ongoing dedication 
to education, and for your perseverance. 
We have all spent much of the past 
year and a half responding to the 
ever evolving public health situation 
in the Northwest Territories (NWT). 
Despite this, we have not lost focus 
on the GNWT’s commitment to 
improve student outcomes. Improving 
our education system is vital to the 
success of our residents and our 
territory. We heard as much during 
the ongoing engagements for two of 
our major initiatives: modernizing the 
Education Act and renewing the Junior 
Kindergarten to Grade 12 school curriculum. 
Even through the pandemic, we received significant feedback 
regarding these two initiatives. I especially appreciate and value 
the input from educators, education bodies and the NWTTA.  
We have heard and acknowledge that we need to slow down 
and take the time that will be required to develop a modern, 
appropriate and effective Education Act. Likewise, we have 
heard educators’ calls to ensure that any changes to the NWT 
curriculum are done in a way that respects the time required to 
successfully implement those changes. Your feedback has helped 
map out the path that we will all move forward on together. 
We still have significant work ahead of us. I look forward to 
continued collaboration to help ensure the success of both these 
initiatives. Your work gives you unprecedented insight into how 
we can better support our youth, and that insight is invaluable  
to our efforts to improve the education system of the NWT. 
As the holiday season approaches, I hope you will enjoy time  
with family and loved ones. Thank you for your commitment  
to delivering quality education to our residents.

Honourable. R.J. Simpson 
Minister of Education,  

Culture and Employment

Message for NWT Educators 
from Minister R.J. Simpson
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Food First Foundation 
Supporting Food & Nutrition Education Programs
Tess Ondrack, Coordinator, Food First Foundation

The Food First Foundation is a registered charity based 
in Yellowknife. our mission is to support food and 
nutrition education programs in schools across the 
NWT, encouraging a healthy population of children 
and youth for future generations. 

Thirty percent of NWT children live in food-insecure 
households; the second highest of any province/
territory in Canada. many of these children are going 
to school hungry 
and undernourished. 
As teachers and 
administrators know all 
too well, inadequate 
nourishment leads to 
poor concentration, 
classroom behavioural 
issues, higher 
absenteeism, and 
reduced scholastic 
success. Healthy 
food provides the 
nutrients children 
need to be attentive 
and enthusiastic in 
school, increasing their 
ability to concentrate, 
learn, and develop into 
outstanding adults.

Food First provides 
funding to schools 
to feed their hungry 
students via breakfast, 
lunch, and snack 
programs. The support 
we are able to offer 
varies from year-to-
year, and is meant to 
help fill gaps in funding 
that schools may have. 
Food First has also 
developed a cooking program called Taste Makers 
which complements the NWT curriculum and teaches 
students practical kitchen skills. There is a student 
and teacher’s manual which are available year round 
electronically, (send us an email if you would like it!), 
as well as a bit of funding for ingredients and supplies 

distributed at the start of the school year. We also 
help schools to stock their kitchens with equipment 
and support school gardening programs with supplies 
and funding.

over the course of the 2020-2021 school year, Food 
First helped fill the gaps in food program funding for 
42 schools, provided funds for 18 school cooking 
programs, and sent gardening and composting 
supplies to 13 schools across the NWT. We also 
sent new freezers to Behchoko and K’atl’odeeche 

First Nation and new 
refrigerators to Tulita 
and Whati.

Funding for this school 
year has just gone 
out to 36 schools for 
their food programs, 
17 schools for their 
cooking programs, and 
18 schools to purchase 
kitchen equipment. 
seventeen schools 
will receive gardening 
supplies and/or funding 
to plant, grow, and 
harvest with their 
students!

Additionally, this 
year we reinstated 
our annual nutrition 
education event, the 
Great Big Crunch 
NWT, after a one-year 
hiatus due to CoVID. 
This is a national 
event involving a 
synchronized crunch 
of an apple (or other 
healthy snack), 
which promotes the 
importance of enjoying 

food together and enhances student understanding of 
where their food comes from. six schools signed up to 
participate this fall.

Food First is also working on a school Breakfast 
Program Toolkit with Dillon Consulting as part of 

their million meals Campaign. We thank all of you 
who completed our initial survey - your kitchen gift 
packages are on their way! We hope the toolkit will 
help schools run their programs more easily and 
efficiently and serve as a guide for new breakfast 
program coordinators.

We wanted to let schools know that our application 
process has changed. In years past, an email was sent 
out to NWT principals with a link to an application 
form. This past spring, however, we decided to open 
up our application process in late spring in an effort 
to get our funding out to schools a little earlier in the 
school year. The application process and reporting 
requirements are simple. We know how much time 
and energy teachers and administrators dedicate to 
their school food programs, and we strive to make 
things as easy and as flexible as possible. Watch 
out for an email from us in may or June 2022 for the 
2022-2023 school year!

Thank you so much to the NWTTA for the Christmas 
donation. It will be put to good use for NWT school 
food programs!

For more information about Food First, please visit 
www.foodfirst.ca, or email Tess at coordinator@
foodfirst.ca. 

In lieu of sending Christmas cards, for the ninth year, 
the NWTTA has made a donation to the Food First 
Foundation, a registered charity whose mission is to 
support food and nutrition education programs in 
schools across the Northwest Territories. 

http://foodfirst.ca

l-r Matthew Miller, NWTTA President &  
Tess Ondrack, Food First Foundation Coordinator

Left: The new fridge 
purchased for Mezi 
Community School 

in Whati was 
quickly put to use!

Right: Chief Jimmy 
Bruneau School in 
Behchoko received 

a new freezer 
thanks to Food First 

funding.

Students at Chief Julius School in Fort McPherson 
participated in the Great Big Crunch program
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make self-care a priority  
this new year 
Tara Achkar, Customer Success Manager & Rachelle 
Cheung, Customer Success Coordinator, Starling Minds

The past year has been a challenging one for many 
of us. We’ve had to adapt to new work environments, 
learn new skills, like how to use Zoom to engage 
an entire class without physically being together, 
all while balancing uncertainty and changes in our 
personal lives. And although we’re not completely 
out of the woods yet, there is a sense of hope and 
positivity as we move into the future. 

If there’s one thing we’ve learned from this past year, 
it’s that as a collective we are resilient and strong, 
and compassion (both to ourselves and to others) is 
essential in our mental health journey. We’ve made 
it this far, and together we’ll keep on moving forward 
one step at a time. 

Our number one priority at Starling Minds is to 
support you in your mental health journey, which is 
why we would like to remind you to take care of your 
mental well-being by setting aside time to do the 
things you love. 

Whether that be going for a morning walk, taking the 
time to read before bed, or having brunch with your 
family; we know that creating space and time to do 
the things we enjoy have the ability to increase our 
resilience to stressors in our lives and recharge our 
batteries for whatever we’re facing next.  

The journey of mental health
The first and foremost step in mental well-being is 
raising our self-awareness. 

self-awareness is a form of stepping back and 
observing our thoughts and feelings as they unfold. 
It can be as simple as noticing the emotions we feel 
when we spend time with certain people or the 
thoughts that run through our head when we feel 
scared about trying something new. It can be a more 
complex, layered awareness of how our thoughts feed 
into our emotions, physical sensations and behaviours. 

one great way to raise your self-awareness is to reflect 
on your emotions, thoughts and behaviours. 

Here are some journaling queues to help you dive 
deeper into the concept of self-awareness: 

• What have you learned about yourself in the 
past year? 

• What situations or events trigger you? What are 
some patterns that affect your mood in relation 
to these triggers? 

• Reflect on your current energy level. Do you 
know what’s contributing to your energy score?  

Now that you’ve reflected on this past year, take the 
learnings and discoveries you’ve made with you as we 
transition into the new year. 

What are the goals you want to achieve this 
new year? 
Creating goals help us set our intentions for the day and 
accomplishing them gives us confidence and increases our mood.

At Starling Minds, we encourage you to set smART goals to achieve 
success. You can use the Goal Setting Tool in our platform to log your 
objectives and remind yourself of your progress. 

A smART Goals is a well-defined, trackable objective you set to outline 
what you want to achieve, how and by when. ‘’SMART’’ refers to: 
Specific, Measurable, Attainable, Relevant, Time bound. 

Take a moment now to reflect on personal 
and/or professional goals you would like to 
achieve in the next month, quarter, or year. 

• What goals would you like to achieve? 

• What’s your time frame for achieving them? 

• How will you measure your progress?

• Is there anyone who can hold you accountable for achieving 
your goals?  

An Accountability partner (similar to the Peer support Community 
in starling minds) is like having your very own stream of continuous 
motivation, inspiration, and positivity. The right accountability 
partner can act as your source of energy, supporting you in staying 
focused and concentrated on achieving your goals.

Learn more about SMART Goal Setting by logging into your starling 
Minds account. 

Our programs also include an assessment and check-ups to help you 
understand where your stress, anxiety, depression, and energy levels 
are at. Based on your results, the program will then provide you with 
training sessions to help you better manage your mental health. 

Make self-care a priority this year with Starling Minds. 

Visit member.starlingminds.com and enter your Access Code to start 
your mental Health journey with us! 

Your Access Code: NWTMEMBER

Invite your family to use this access code: NWTFAMILY

Questions? We’d love to hear from you. email our support Team at 
members@starlingminds.com 
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Turning off the oil Taps 
Begins in the Classroom
Sam Hammond, President, Canadian 
Teachers’ Federation

earlier this year, Alberta Premier Jason 
Kenney and his Canadian energy Centre 
drew ire from many for the way they 
used the province’s tax dollars to fight 
the release of a children’s movie that 
showed the fictional destruction of the pristine Alaskan 
wilderness by an evil oil and gas company. Now as much 
as I would prefer the Premier of Alberta to spend less 
on fighting Netflix children’s movies and invest more 
resources to support his public sector workers, mr. 
Kenney and his government were right in understanding 
one thing – children get it when it comes to climate 
change. 

The Canadian Teachers’ Federation (CTF/FCe) has 
numerous commitments, set by our membership, 
regarding climate change. As educators, we 
recognize the value in teaching JK-12 students 
about the negative impacts of climate change 
and the best way to mitigate them.

Teachers have led the way before on issues 
that governments found themselves lagging. 
The profession has often empowered those 
seeking social justice and equity, helping to 
solidify and amplify their voices far and wide. 

Now, we must do the same for climate justice. As is 
the case with education in Canada, the power lies with 
the provinces and territories. Right now, there are few 
jurisdictions with formal climate change education 
as part of their curriculum – this needs to change. We 
see how much teachers, students, and their families 
care about the air they breathe, the water they drink, 
and about an uncertain future. In september 2019, 
during what now seems like another reality, millions of 
Canadians, many of them students, marched to push for 
systemic change regarding climate change. A majority 
of Canadians who voted in the 2021 federal election 
supported parties with climate change commitments at 
the core of their platform. We know that this is critical. 
That’s why it’s imperative that climate change education 
must be an integral part of formal curricula in every 
jurisdiction in Canada. 

As I have learned during my time as a leader, a top-
down approach doesn’t work. The CTF/FCe recognizes 
the commitments highlighted by Canada at CoP26 and 
we celebrate them – capping emissions is a start but a 
real commitment to setting a more sustainable, long-

term path forward begins by educating people on the 
challenges that climate change brings and the kinds 
of actions and shifts in thinking we need to address 
the reality of a warming planet. As our attention shifts 
from Glasgow to Parliament Hill, I’m hopeful that 
climate change continues to be a priority focus for all 
Canadians. There needs to be a serious plan put forward 
by provinces and territories regarding climate change 
education in collaboration with Indigenous leaders and 
knowledge-keepers, climate scientists, students, and 
educators leading those conversations. We encourage the 
federal government to find ways to work with Premiers 
and Ministers of Education to incorporate the realities 
of climate change and how to mitigate it into day-to-day 
learning. 

Teachers have an altruistic commitment to equipping 
their students with the best tools to tackle an uncertain 

future. unfortunately, we have already let 
our children down with the way we have 
mishandled the climate crisis up to this point, 
so now our focus must turn towards providing 
them with the knowledge and abilities to 
avoid the mistakes of previous generations. 

Having an environmentalist as Canada’s 
minister of environment and Climate Change 
is a start; an indication that the federal 
government is taking the threats of global 

warming seriously. And as the latest oil sands news 
makes clear, the PR war to silence citizens’ voices is losing 
ground while public support for keeping the oil buried is 
only getting stronger. But the pathway to a sustainable 
future travels through the classroom. 

It would be difficult to find schools where teachers do not 
address climate change and environmental challenges; 
most of the time at their own initiative, and increasingly 
at the initiative of their students. But the success of any 
change to a curriculum comes down to the teacher’s 
ability and freedom to integrate it into the lesson plan. 

At the CTF/FCe, we know that teachers must be given 
both the professional space and teaching and learning 
tools to not only include sustainable development 
lessons, but to properly adapt them to their own methods 
and geographic realities across this vast country.  

The moment to shine a light on the importance 
that education plays in not only preparing the next 
generation to live with a rapidly changing climate, but to 
hopefully empower them to alter our ways to live a more 
sustainable existence on Earth is now.

Meet 
Stacy Applejohn 
from Yellowknife (YCS region)

Q. Where did you grow up?
I grew up in sudbury, ontario.

Q. What made you decide to 
become a teacher?
To be honest I really wasn’t 
sure that I wanted to be a teacher at all - it seemed 
like a reasonable goal, but I had no real passion for 
it initially. After my first year at the university of 
Waterloo I secured a Co-op work term with the Deep 
River science Academy. I was assigned two high school 
students to guide and instruct through a summer long 
research project in the genetic engineering lab at the 
Petawawa National Forestry Institute. It was an amazing 
experience and after that I was hooked.

Q. What do you teach?
I teach mainly high school sciences at École st. Patrick 
High school.

Q. What do you enjoy most about teaching?
I love that it never “gets old”. Twice a year I am 
presented with new classes, different kids, sometimes 
new courses to teach. It’s never boring.  I also love 
the connection I have with students from grade 9 to 
graduation. They change so much in that time, and it’s 
always bittersweet to see them go.

Q. How do you engage your students?
each time I teach a course I like to try and add 
something new and relevant. I like to spark discussion 
and debate by bringing ethical dilemmas in science 
from the media into my classroom. I also love doing 
hands-on labs and activities like pond studies and 
dissections. There is nothing more entertaining than 
the squeal of disgust that comes out of many students 
as they stab into their first eyeball. Finally, I like to 
keep them laughing, and I really don’t care if they are 
laughing with me or at me.

When You See A Spark 
I love that moment, however brief sometimes, when 
you see a spark as a kid truly finds something as 
interesting as I do. I was that weird kid who couldn’t 
bury a dead bird without digging it up a week later to 
see what happened to it after all. And sometimes those 
kids come back and tell me about the biology courses 
they are taking in post secondary - that’s the best.

Northern Lights
Bring culture 
and heritage to 
your classroom!

Prince of Wales
Northern Heritage Centre

Wish you could visit the PWNHC? 
Your class can visit us any time:
• View multimedia and audio exhibits:  

www.pwnhc.ca/virtual-exhibits
• Tour the museum online:  

www.nwtexhibits.ca/navigator
• Look at old photos: www.nwtarchives.ca 
• Learn about NWT geographic place names:  

www.pwnhc.ca/cultural-places/geographic-names

For a full list of resources:

www.pwnhc.ca/education/educational-programs-
and-services

For more information: 
Phone:  (867) 767-9347 x 71245 
Email:  pwnhc_education@gov.nt.ca
Website:  www.pwnhc.ca
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Meet 
Kailey Davey 
from Fort Smith (Fort 
Smith region)

Q. Where did you grow 
up?
I grew up in Guelph, 
Ontario.

Q. What made you decide to become a 
teacher?
I loved elementary school! I knew I wanted to 
be a teacher from a very early age. As I moved 
into higher grades I didn’t have the best 
experiences in school and quickly my love 
for learning and school generally diminished. 
leaving high school, I knew that I never 
wanted another student to lose their love 
for learning like I did. I wanted to become 
someone that I didn’t have in high school, 
someone who encouraged students to love 
learning. 

Q. What do you teach?
Grade 8 Homeroom (elA, science, P.e & 
Health) and Grade 9 elA.

Q. What do you enjoy most about teaching?
I think the best thing about teaching is 
seeing how students think. students have 
such imaginative, diverse perspectives and 
often make connections between topics that I 
would have never thought of. It’s awesome to 
be in a room with people who can learn from 
me, just as I learn from them.

Q. How do you engage your students?
Building relationships is my first priority. After 
that, I think connecting content to the real 
world and including anecdotes from outside 
the classroom is a really positive way to pique 
interest and strengthen relationships. Also, 
knowing TikTok sounds helps! 

Learning Together 
I love learning. As cliché as that may sound, I 
love being in settings and around people I can 
learn from. I believe that education is learning 
together and everyday I am thankful that I 
have the privilege of learning along with my 
students. 

Northern Lights

Denise Hurley, Program Support Teacher, École Sir John Franklin High School

sJF mAGmA is École sir John Franklin High school’s student-led mental Health 
Advocacy Group! The group formed in 2015, and became a Jack Chapter in 
2017. MAGMA stands for Magnanimous Advocates Generating Mental Health 
Awareness, and even though we are currently unable to meet in-person 
due to CoVID-19 restrictions, we still managed to organize a Virtual Mental 
Health Jack Talk for the staff and students at sir John!

Jack Talks are mental health presentations delivered 
by young people to young people.

It has never been more important for young people to have the knowledge 
and tools they need to look out for themselves and each other. Jack.org has 
introduced the virtual Jack Talk to ensure young people continue to have 
access to first-rate mental health education during these extraordinary times. 

The virtual Jack Talk uses peer-to-peer education to teach young people 
how to identify signs of struggle, how to look out for themselves and one 
another, and how to access support. The content is based on a professionally 
developed curriculum and focuses on equating the importance of mental 
health to that of physical health.

mAGmA hosted the delivery of a Virtual Jack Talk on Friday, october 22 to 
all staff and students at sir John. sir John staff and students were fortunate 
to hear speakers Jessica landry who volunteers as part of Jack.org’s youth 
network in northern ontario, and former sir John alumni, Tanis Niditchie 
(pictured in centre photo at right), who is K’áalǫ Got’ine Dene, and is 
originally from Tulita, Northwest Territories, share their personal stories of 
mental health. 

We want to thank everyone who was able to join us, and remind everyone 
reading this that you are NoT alone! If you notice signs that you or someone 
else might be struggling with their mental health, please reach out! Below is 
a list of Youth mental Health supports that are available to NWT residents. 
If you’re interested in more information about the sJF mAGmA program, you 
can contact denise.hurley@yk1.nt.ca. 

student-led mental Health Advocacy 
at École Sir John Franklin High School

The Centre for Northern Families 
emergency line: 867-873-9131

Child and Family Services 
867-873-7046 
on-call Child Protection Worker – 867-445-1092

Royal Canadian Mounted Police 
emergency line: 867-669-1111

Alison McAteer House 
Crisis line: 867-873-8257

Stanton Territorial Hospital 
Psychiatric unit Crisis line: 867-920-2121 
switchboard: 867-669-4111

Kids Help Phone 
Text services: Text “CoNNeCT” to 686868 
Phone: 1-800-668-6868

First Nations and Inuit Hope for Wellness Help Line 
1-855-242-3310

NWT Help Line 
1-800-661-0844

Yellowknife Victim Services 
24/7 Crisis Hotline: 867-765-8811

Trans Lifeline Hotline 
1-877-330-6366

 
 
 

Youth 
Mental 
Health 

Resources

Sarah Marie Power, Dana Merrigan and Elizabeth Brace have been cranberry 
picking many times at Prelude East where they felt like they were in fairy land 

when they found the mother load! Big dark and juicy berries full of healthy 
antioxidants! They had fun with their children on the big hike through the woods, 

watching them bring in the magic of harvesting these delicious cranberries! 
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Meet 
Doyle Manuel 
from Kakisa (Dehcho region)

Q. Where did you grow up?
I grew up on the tiny island community 
of exploits off the northeast coast of 
Newfoundland and Labrador.

Q. What made you decide to become a teacher?
I had two teachers who left a lasting impression. It was 
during high school, while attending a ‘career fair’ hosted 
by the school and my favorite teachers that I just knew I 
wanted to become a teacher.  

Q. What do you teach?
I trained at memorial university of Newfoundland to 
become an elementary school teacher. I spent the first 
30 years of my career in Nl, teaching all subjects (except 
music and French) in a grade 4 classroom. since I moved 
north in 2000 I have taught all subjects in multi-grade 
classrooms, in all three Territories. I have also been 
principal in both larger and smaller schools. I am presently 
principal and teacher of all subjects from grades 4 to 6 in 
Kakisa lake school. 

Q. What do you enjoy most about teaching?
It’s about seeing the children in the morning, eager to 
learn and so full of excitement. It’s about seeing them 
grow in their learning - learning to read, to write, learning 
new things, and eager to tell what they know. It’s about 
their infectious energy.

Q. How do you engage your students?
Being able to maintain the excitement and energy 
students come to school with each day is a challenge for 
all teachers. I build a rapport with the students. I always 
aim to become someone who shows caring, understanding, 
compassion and respect, someone the students can trust 
and look up to. I like the freedom of being able to change 
focus in the classroom when necessary. If a class has lost 
its appeal, then I switch to something more interesting 
and fun. I will go back to it later.   

A Fulfilling Career
I couldn’t have made a better choice of careers. I am 
so happy that I chose to become a teacher. I have been 
involved in education for 52 years and the vast majority of 
my days have been filled with joy. I have been so fortunate 
to have positively influenced the lives of thousands of 
students.

Northern Lights
Sara McCrea, Assistant Executive Director

NWT employers are bound by the NWT safety Act, 
Worker’s Compensation Act, and occupational Health 
and safety (oH&s) Regulations for establishing 
workplace policies and protocols. Employers must 
commit to the health and safety of their employees 
in their establishments and 
take reasonable precautions, 
usually through health and 
safety programs such as 
First Aid training, oH&s 
certifications and establish 
a Joint occupational Health 
and safety Committee. every 
employee must comply with the 
health and safety policies and 
procedures of their workplace 
and take all reasonable 
precautions to ensure their own 
safety and the safety of other 
persons in their workplace; 
both workers and employers 
are responsible for safety in the 
workplace. (Justice.gov.nt.ca, 
n.d.)

Employees must know and 
follow their school’s and/or 
District employee Health and 
safety policies. It is critical 
that incidents are reported 
immediately or at least within 
three days of their occurrence, 
regardless of the severity. An 
incident report form is used to 
gather the details of an incident 
for formal documentation 
and investigation. When an 
employee experiences unsafe 
acts, hazardous working 
conditions, infractions, or even 
near-misses, the first step is 
to immediately report it to a 
supervisor. If an employee is injured, they must also 
report it as soon as possible following medical attention 
to the Worker’s safety Compensation Commission 
(WsCC). The employee and the employer will be required 
to complete WsCC Claim Forms such as the Worker’s 
Report of Injury and employer’s Report of Injury form. 
The employer’s report must be submitted within three 

days of the incident as per legislation. 

Follow this link for WsCC Claim Forms for Workers.  

If an employee feels that their workplace is unsafe, the 
first step is to inform their immediate supervisor of what 
it is in the workplace that is thought to be unsafe, and 

they must be as specific as 
possible. suppose an employee 
feels it is still unsafe after 
trying to make the workplace 
safe in conjunction with their 
administration and or the 
oH&s Committee/ safety 
Representative. They can 
contact WsCC to alert them to 
the situation. An employee has 
the right to point out unsafe 
workplaces. If the workplace 
cannot be made safe through 
training, providing safety 
equipment/supplies, or other 
changes, the employee has the 
right to refuse unsafe work. 
(Ccohs.ca, n.d.) Follow this link 
for WsCC workers’ rights, the 
process for making a workplace 
safe, and the step-by-step 
process to refuse unsafe work. 

Health and safety language is 
also included in the collective 
agreements for two of the 
bargaining units. There may 
be instances that require the 
Association to follow the 
grievance process if there is a 
dispute related to a health and 
safety matter. 

GNWT Collective Agreement 
Article 22 - Responsibilities for 
safe Working environment

YCS Collective Agreement  
Article 26 - Health, safety, Non-Discrimination and 
Harassment Provisions 
 
The Association regularly receives phone calls and 
emails about health and safety concerns from members. 
For the past couple of years, many have been about 
CoVID-19 protocols. There are members reporting abuse 

Health and safety: 
Incident Reporting

involving students, parents/guardians, community 
members and violence in the classroom. There 
are also workplace injuries, and inquiries about 
harassment. Employers must also have a policy 
in place specifically related to a Harassment Free 
and Respectful Workplace. This policy will outline 
key roles and responsibilities, how to handle 
harassment complaints, complaint resolution 
mechanisms, steps for submitting a complaint and 
the investigation process. Please find links below to 
the policies for each bargaining unit. 

GNWT: Harassment Free and Respectful Workplace 
Policy

YK1: YK1 is working on a Code of Conduct - 
Harassment-Free & Respectful Workplace. You can 
access the relevant Administrative Procedures here: 

• Administrative Procedure 170 – sexual 
Harassment 

• Administrative Procedure 171 – Harassment 

• Administrative Procedure 175 - Protection of 
staff

YCS: Respectful Workplace here:

• Administrative Procedure 102 – Respectful 
Workplace

When a member completes the online Incident 
Report on the NWTTA website, it is immediately 
sent to the President, executive Director and 
Assistant executive Director. someone from Central 
office will contact the member to support them and 
ensure proper steps are being followed. Completing 
the incident report on the NWTTA website does not 
replace informing your administration or WsCC.

Reach out anytime. We are here to support you!
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examples of Health and safety Concerns: 
• Vaccination policy questions
• Returning to school during a pandemic
• Directed to attend school even though students are staying 

home for health and safety reasons

Not all incidents are reported to NWTTA Central office, although 
it would be preferable to ensure proper follow-up. 

 examples of Incident Reports: 
• Teacher being insulted and threatened by a student
• Teacher being harassed by a parent
• slip and fall at work causing injury 
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https://www.wscc.nt.ca/claim-services/claim-workers/forms
https://www.wscc.nt.ca/occupational-health-safety/ohs-information/know-your-rights
https://nwtta.nt.ca/sites/default/files/2020-10/GNWT-NWTTA Collective Agreement 2020-2021 - English.pdf
https://nwtta.nt.ca/sites/default/files/2020-10/GNWT-NWTTA Collective Agreement 2020-2021 - English.pdf
https://nwtta.nt.ca/sites/default/files/2021-03/NWTTA-YCS Collective Agreement - 2020-2021.pdf
https://nwtta.nt.ca/sites/default/files/2021-03/NWTTA-YCS Collective Agreement - 2020-2021.pdf
https://www.fin.gov.nt.ca/en/resources/harassment-free-and-respectful-workplace-policy
https://www.fin.gov.nt.ca/en/resources/harassment-free-and-respectful-workplace-policy
https://www.yk1.nt.ca/documents/general/YK1 Administrative Procedures.pdf
https://www.ycs.nt.ca/documents/general/Administrative Procedures.pdf
https://nwtta.nt.ca/member-incident-report
https://nwtta.nt.ca/member-incident-report
https://nwtta.nt.ca/member-incident-report


NWTTA NEWS  •  APRIl 2017 23

Newsletter 
Trivia
send your answers to the trivia questions below to 
news@nwtta.nt.ca with subject Trivia.

Trivia answers are contained within this edition of 
the newsletter. Newsletter Trivia contests are open to 
active NWTTA members.

Deadline for entries: February 7, 2022

Win a $50 Chapters-Indigo Gift Card!

1. What is the nomination deadline for Central 
executive 2022-2024?

2. Who has been booked as the closing keynote 
speaker for the 2022 NWT educators’ Conference 
and Women’s symposium?

3. Who/what did michael Duclos dress up as for 
Halloween this year?

4. What is starling minds’ number one priority? 
 
 
 
Cora Brancato from École sir John Franklin 
High school (YK1 region) is the winner of the 
september 2021 Newsletter Trivia. 
 
Cover: ?ehtseo Ayha School (sahtu region) staff 
2021-2022 

Meet 
Jessica Conroy 
from Hay River (South Slave region)

Q. Where did you grow up?
I was born and raised in Hay 
River, NT. I am happy to be back 
home and contributing to the 
community. 

Q. What made you decide to 
become a teacher?
I have always loved being in school and learning. I 
knew that teaching would be a career that would allow 
me to continue to learn new things. I want to help 
students foster a love for learning by making core 
subjects exciting and authentic.

Q. What do you teach?
I am currently teaching grades 3-6 for the second year. 
I am so lucky to have been assigned this position as 
my first teaching experience. I have learned a lot about 
the age groups, needs, and curriculum for these four 
grades.

Q. What do you enjoy most about teaching?
One of my favourite parts about teaching is 
experiencing the “aha!” moment. most of the time, 
students who finally understand a challenging concept 
experience the “aha” moment. However, sometimes 
the “aha” moment comes from me -- when I finally 
understand how a student learns best.

Q. How do you engage your students?
I have found that the best way to engage students 
is to build relationships with them. I get to know my 
students well and then I try to integrate their interests 
and stories into classroom teachings. When students 
feel a sense of belonging and know that they are cared 
about, they are more likely to buy into what you’re 
selling.

Day Makers
Teaching is fun, but it is not always a walk in the park. 
I like to have something on hand that reminds me of 
why I love my job so much. I think it is important to 
know what your ’day maker’ is, for when tough days 
come your way. I have started to write down things 
that I hear from students in my classroom that surprise 
me. Kids talk a lot, and frequently the things they say 
are endearing, funny, or surprising. I reflect on these 
quotes when I need a boost of motivation.

Northern Lights

Adrien Amirault, Professional Development Coordinator

Following the pre-conference survey that went out to 
members in october 2021, the conference organizing 
committee would like to give one more chance for 
NWTTA members to offer to be presenters for the 2022 
NWT educators’ Conference and Women’s symposium.

The conference has always been a blend of presenters 
from outside the NWT, experts inside the NWT, and 
teacher presenters sharing their experience, expertise, 
and/or unique teaching ideas. The NWTTA members 
that present are always a large part of the conference’s 
success.

As the conference is hosting all teachers in the NWT, 
the topics that you may have to offer can be quite 
extensive. You may be presenting to an interested 
crowd of 50 or a more intimate group of 10. one of the 
conference organizing committee’s goals is to provide 
a variety of sessions, and having teacher presenters 
allows us to do this more easily. Usually there is a small 
honorarium to compensate for the extra planning, 
and nerves. One other aspect of presenting at the 
conference is that it is in itself a valuable professional 
development opportunity.

of particular interest would be Indigenous language 
speaking teachers willing to provide a beginning 
session on their own language to non-language 
speakers and teachers who feel comfortable speaking 
about women’s issues and teaching in the NWT.

If this is something that you are interested in, please 
email pd@nwtta.nt.ca with your contact information, 
and with a brief outline of what you would like to 
present on.

NWT EDUCATORS’
CONFERENCE
AND WOMEN’S SYMPOSIUM
October  19-21,  2022  |   YELLOWKNIFE ,  NT

Calling for Presenters for the 
2022 NWT educators’ 
Conference and Women’s 
symposium
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Central Office Contact
P.O. Box 2340, 5018-48 Street,  
Yellowknife, NT  X1A 2P7

Phone: 867-873-8501 
Fax: 867-873-2366 
Email: nwtta@nwtta.nt.ca 
www.nwtta.nt.ca

Office HOurs 
Monday – Thursday: 8:30 am – 5:00 pm 
Friday: 8:30 am – 4:30 pm

NWTTA PersONNel
Denise Works 
Administrative Assistant 
denise.works@nwtta.nt.ca

André corbeil 
Finance & Communications Officer 
andre.corbeil@nwtta.nt.ca 
 
Adrien Amirault 
Professional Development coordinator 
adrien.amirault@nwtta.nt.ca 
 

fOr urgeNT MeMber AssisTANce cONTAcT:
Matthew Miller 
President 
matthew.miller@nwtta.nt.ca 
Mobile: 867-678-5968

David Murphy 
executive Director 
david.murphy@nwtta.nt.ca 
Mobile: 867-444-0253

sara Mccrea 
Assistant executive Director 
sara.mccrea@nwtta.nt.ca 
Mobile: 867-688-7643

Matthew Miller 
President 
matthew.miller@nwtta.nt.ca

loralea Wark 
Vice-President 
loralea.wark@ycs.nt.ca

Todd sturgeon 
Secretary-Treasurer 
tsturgeon@ssdec.nt.ca

Wendy Tulk 
Member-at-Large 
wendy_tulk@edutlicho.net

Valerie gendron 
Regional Presidents’ Representative 
vgendron@ddec.ca 

2020-2022 
central executive

Videos are available in English or French
with or without subtitles.

 
Want to schedule a virtual or in-person
education session with Assembly staff? 

Contact LA_PAC@ntassembly.ca.

 

Check out the Legislative Assembly's
new animated videos: How A Bill

Becomes a Law 
and 

The Three Branches of Government!
 

ntassembly.ca/education

NWTTA NEWS  •  DECEMBER 202124

mailto:nwtta%40nwtta.nt.ca?subject=
http://www.nwtta.nt.ca
mailto:denise.works%40nwtta.nt.ca?subject=
mailto:andre.corbeil%40nwtta.nt.ca?subject=
mailto:fraser.oliver%40nwtta.nt.ca?subject=
mailto:dave.roebuck%40nwtta.nt.ca?subject=
mailto:dave.roebuck%40nwtta.nt.ca?subject=
mailto:fraser.oliver%40nwtta.nt.ca?subject=
https://www.ntassembly.ca/education

